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The Rochester University catalog has been designed to provide our students with current
and updated informatioon policies and regulations related to their academic endeavor.
This information, policies and regulations are essential for students to meet their educa-
tion objectives while attending the university.

The policies and procedures described herein applglly to all students enrolled at
Rochester University and are intended to serve as a guide to our programs, policies and
procedures. It includes information about courses of study, services, regulations and re-
guirements.

This catalog is updated annyalAnnual updates may be made by the use of supplements
or inserts accompanying the catalog. If changes in educational programs, educational ser-
vices, procedures, or policies required to be included in the catalog by statute or regula-
tion are implementeddfore the issuance of the annually updated catalog, those changes
shall be reflected at the time they are made in supplements or inserts accompanying the
catalog.

New regulations are generally reviewed and recommended for approval by the board of
directoss. Once approved, they are released and placed in the Rochester University Cata-
log.

This catalog is available in print Rochestedni ver si ty’s campus. An
may be obtained by request or can be downloaded froRdbleestetJniversity webge
www.rochesteruniversity.org

This publication is copyrighted yochestetUniversity and may not be reprinted or re-
published in whole or in part in any fashion or any media whatsoever withoutdhe pri
written consent of a duly authoriz&bchestelJniversity official.

For more information:

Rochestelniversity

4040 Barranca Pkwy # 270, Irvine, CA 92604
2137007974

www.rochestenniversity.org
rochestanniversity.ed@gmail.com
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A MESSAGE FROM THE CHAIR

Please allow me to introduce Rochester University.

Rochester University is an institution lwfjher educatiothat holdghe highest religious
values and cultural diversity in educating students to be leaders to serve the community

of the Southern California in general and Orange County in particular.

Rochestelniversity offerseducatiomal programsan the area of religious studjgkeolo-
gy andministry whereby students can be traimeduch a way that they will be able to
live as good citizens and serve the community with their professional knowledge and

skills.

Pleasecome and visit us to explore more about our institut@awould like to meet
with you and discuss how we can serve petterby meeting your needs. We compli-

ment your interest and we hope to see you soon.

Noah Aoi
Chairman, Board of Directors

Rochester University



A MESSAGE FROM THE PRESIDENT

Dear Current an®rospective Students

Rochestetniversityis an institution of Christian Higher education for educating emerg-
ing leaders. It isa placewhere scholars and students bugkehuinecommunity through

meaningful interaction through lecture, forum, discusgmwasentation, and research.

Thisis a leading institution of higher education that provides students with excellent pro-
grams in the area of biblical studies, theology and ministry. Rochester University contin-

ues to provide a firm foundation on bibligainciples and perspectives.

Through theregular and scheduled assessment, Rochester University continues to ensure
the quality of the program can assure that Rochester University also offer excellent stu-

dent services to meet the needs of studerdf areas.

| welcome all of you to Rochester University.

Dr. Sara Johnston

President

Rochestelniversity



HISTORY

Established in 201RochestetJniversitycontinuedo providestudents with education

of Christian higher education in the aredilical studies, theology and ministry. Roch-
ester University perpetuates to provide programs that meet the needs of the diverse com-
munity of Southern California.

RochestelJniversity is authorized to offer its undergraduate and graduate program under
thereligious exemption of the Bureau for Private Postsecondary Education (BPPE). We
offer programs leading to the Bachelor of Theology, Master of Theology, and Master of
Divinity.

Rochestelniversity iscurrentlyseekingo be accredii@ by accreditatiomgencies such
asWSCUC and/or TRACSecognized by both the U.S. Department of Education
(USDOE)and the Council for Higher Education Accreditat{@HEA).

MISSION STATEMENT

The mission oRochestelJniversity is to educate students to be good citizens and com-
petentleaders to serve communitiggough the excellent programs of higher education
in the area obiblical studiestheology and ministry

OUR VISION

The vision ofRochestetJniversity is totrain competent leaders to sethie society at
every level-from the localcommunity to the global society hefulfilment of this vi-
sion inspires, orients, and defines the work of this institution.




INSTITUTIONAL OBJECTIVES

1. The University is committed toffering programgrainingstudents talemonstrate crit-
ical thinkingand problensolvingskills in any given subject.

2. The Universitycreates an atmosphere where students can have meaningful interaction
with facultythrough lecture, presitation, forum and research whereby students can
demonstrat&nowledge and skills in the area of humanities, sciences, social science and
history.

3. The University offers courselsdt are essentifbr students to perform effectivem-
munication skills and presentation whether in written and oral setting.

4. The Universityperpetuatéo equipping students to demonstrate teaperb
knowledge in one of their chosen discipline.

5. The University continues exucatestudents t@xercise a life style of service based on
learnedbiblical values.

Core Values

1. Integrity— Act in an honest, fair, and ethical manner, creating a culture of trust evi-
dence in all activity and decisianaking.

2. Excellence- Seeking high standards fdelivering highquality programs, teaching,
service scholarship, and research performanttecommitment to continued develop-
ment.

3. Accountability— Ensuring academic integrity, continued assessment andifisegri-
ty and value through keen management of resources available for the institution.

4. Leadership- Serving the community with humility, respect and cultural sensitivity

5. Respect Embracing cultural diversity and treating others with civilitgnor and pro-
fessionalism in all matters.

6. Innovation- Encouraging, probing and supporting new ideas by fostering creativity,
and creating an environment with chance to grow.

7. Collegiality— Working together as a team to encourage shagewdrnance and en-
gage in participation.



PHILOSOPHY OF EDUCATION

Teaching is a form of ministry &ochestelniversity. At Rochester, students and schol-

ars truly mold and shape an edifying community where governance is shared and horizon
of critical knowledge is broadened, and leadership and servant spirit become foundation
of the university. We are here to serve with one another holding biblical values.

The mission oRochester University is to educate students to be good citizens and com-

petentleaders to serve communitigsough the excellent programs of higher education
in the area obiblical studies, ministry and business administration.

Rochestelniversitygives primary regards to the following learning outcomes as an ed-
ucational institution

Institutional Learning Outcomét/ndergraduate)

1. Demonstrateritical thinkingand problensolvingskills in any given sub-
ject
2

—

Demonstrat&nowledge of humanities, sciee, social science and history
3. Performeffective communicatiom oral and written setting

4. Demonstrate advanced knowledge in their chosen discipline

5 Apply a lifestyle of servicdased on biblical valise

Institutional Learning Outcomes (Graduate)

1.  Demonstrate advanced knowledge and skills in their chosen academic or
professional fields

2. Exercise life style of service and leadership based on biblical values

Rochestetniversily seekgo achieve the mission and institutional objectives by comply-
ing with standards of higher education and continued assessment.

GOVERNANCE

10



Rochestetniversity was established in 2048 a norprofit organization, which is under

the leadership of the board of directadso provide vision, direction, oversight, and sup-

port Support includes but is not limited to finance, voluntary service, and encouragement
to the leadership. Series mfojects engaged in include fundraising, property management,
maintenance of proper legal status, and evaluation of administrative proposals. An execu-
tive committee acts on behalf of the board of directors between board meetings. The
board has various swemmittees that continue to support the institution.

It has received verification of religious exemption status from the State of California Bu-
reau for Private Postsecondary Education that it qualifies as a religious exempt institution,
pursuant to Califimia Education Code Section 94749 (b)(6).

New Policies and Procedures

Rochestelniversity makes every effort to inform its students of changes regarding up-
dated policies and procedures. Rochester University will continue to bring new policies
or procedures to the students’ attention

1. Make an announcement through faculty and staff during class.
2. Post on all bulletin boards

3. Make public announcement through the university website

4. Send an announcement through emails

11



Biblical Foundations Statement

We believe that the Scripture of the Old and New Testament are the inspired Word of
God and the only standard for faith, aamhdemic discipline.

We believe that there @ne sovereign God, eternally existing in three persons: the ever-
lasting Father, His only begotten Son, Jesus Christ our Lord, and the Holy Spirit, the giv-
er of life.

We believe that God has revealed Himsglfl His Truth in the created order, in the
Scriptures, and supremely in Jesus Christ.

We believe that God has created humanity in His image and likeness, but the disobedi-
ence of Adam, all humankind was alienated from God and lost.

We believe that JesiChrist is the messiah, the Son of God, born of the Virgin Mary,
who died on the cross, was physically resurrected from the dead, ascended into heaven,
and will one day return in His glory to reign upon the earth.

We believe that the Lord Jesus Chrigiddfor our sins, according to the Scriptures; who-
ever believes in him shall not perish but have everlasting life.

We believe that the Holy Spirit indwells and gives life to believers, enables them to un-
derstand the Scriptures, empowers them for godiydiand equips them for service and
witness.

We believe that the Church is the body of Christ and that the people of God are called to
community, worship, discipleship, mission, and education.

12



ACADEMIC CALENDAR

Observation of National Holidays

HOLIDAYS 2017 2018

New Year's Dg January 2, Mor January 1, Mor
Memorial Day May 29, Mon May 28, Mon
Independence Day July 4, Tueg July 4, Wed
Labor Day September 4, Mol September 3, Mo
Thanksgiving Recess November 2326 November 225

Christmas December 25, Mot December 25, Tue

Quarterly Academic Calendar

WINTER QUARTER 2017 2018
Registration Deadline December 23 December 27
Instruction Begins January? January?
Add and Drop Deadline Januaryl3 January 12
Winter Quarter Ends March 20 March 19
SPRING QUARTER 2017 2018
Registration Deadline March 24 March 23
Instruction Begins April 3 April 2
Add and Drop Deadline April 14 April 13
Spring Quarter Ends June 17 June 16
SUMMER QUARTER 2017 2018
Registration Deadline June 23 June 22
Instruction Begins July 3 July 2
Add and Drop Deadline July 14 July 13
Summer Quarter Ends September 14 September 14

FALL QUARTER 2017 2018

Registration Deadline September 2} September 2]
Instruction Begins October 2 October 1
Add and DroDeadline October 13 October 12
Fall Quarter Ends December 16 December 15

13



EXEMPTIONS AND DISCLOSURES

Rochestelniversityis qualified for exclusion pursuant to California Education Code

(CEC) Section 94739 (b) (6) and has current status as a nonprofit religious corporation
under the Corporation Code. Our declaration has been evaluated and exclusion pursuant
to CEC Section 9439 (b) (6) has been verified. Accordinghe Bureau for Private
Postsecondary Education, it is declared that on the basis of the information submitted, our
present curriculum meets the exclusion requirements.

BPPE DISCLOSURES

RochestelJniversityis a private institution and, while as an institution operating under a
religious exemption, it is not required to undergo the full approval process by the Bureau
for Private Postsecondary Education (BPPE), it should be stated that, as per the Califor-
nia Education Code 8§ 94897 (l), approval to operate means compliance with state stand-
ards as set forth in the California Private Postsecondary Education Act of 2009, and the
regulations of the CEC section given above.

SEVIS 1-20

Currently, Rochester Uversity is seeking to be approved by the Bureau of U.S. Citizen-
ship and Immigration Services or USCIS to accept and enroll foreign students and to is-
sue 20 to foreign students through the Student and Exchange Visitor Information Sys-
tem or SEVIS.

Before Signing Enrollment Agreement

As a prospective student, you are encouraged to review this catalog prior to signing an
enrollment agreement. You are also encouraged to review the School Performance Fact
Sheet, which must be provided to you prior to signing an enrollment agreement.

14



QUESTIONS

Any questions a student may have regarding this catalog that have not been satisfactorily
answered by the institution may be directed to the Bureau for Private Postsecondary Edu-
cation at 2535 Capitol Oaks Drive, Suite 48acramento, CA &33or P.O. Box

980818, West Sacramento, CA 95788L8,www.bppe.ca.gov(888) 3767589 or by fax

(916) 263-1897

COMPLAINTS

A student or any member of the public may file a complaint about this institutiotheith

Bureau for Private Postsecondary Education by calling (888¥380 or by completing

a complaint form, which can be obtained on t
(www.bppe.ca.goy

COMPLAINT RESOLUTION

If students have complaints about individual faculty members regarding particular course
requirement(s), examination(s), or grade(s), or pertaining to general issues, such as teach-

ing method and classroom conduct, they should bring the matter directly toitheéuad

faculty member. I f a student is not satisfie
dent may bring the matter to the Dean of the Academics for a final decision.

The Dean will work with the student and the faculty member towards a resauation

must inform them of the decision in writing within two weeks. If the student is not satis-

fied with the school’s final decision, the s
Private Postsecondary Education (BPPE)

15
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NOTICE CONCERNING TRANSFERABILITY OF CRED-
ITS AND CREDENTIALS EARNED AT OUR INSTITUTION

The transferability of credits you earnRédchestetJniversityis at the complete discre-

tion of an institution to which you may seek to transfer. Acceptance of the degree, diplo-
ma, or certificate you earn in our educational programs is also at the complete discretion
of the institution to which you may seek to transfer.

If the credits or degree, diploma, or certificate that you earn at this institution are not ac-
cepted at thenstitution to which you seek to transfer, you may be required to repeat
some or all of your coursework at that institution. For this reason you should make cer-
tain that your attendance at this institution will meet your educational goals. This may
includecontacting an institution to which you may seek to transfer after atteRaiclg-
esterUniversityto determine if your credits or degree, diploma or certificate will transfer.

ARTICULATION AGREEMENT:S

At this time, RochestelUniversity has not entered into an articulation or transfer agree-
ment with any other college or university.

ACCREDITATION

RochestelJniversityis currently seeking to be accreditedrbgional or nationahccredi-
tation ageniessuch as WSCUC and/or TRACRcognized by US Department of Edu-
cationand CHEA.

BANKRUPTCY

RochestetJniversity has NO pending petition in bankruptcy, is NOT operating as a
debtor inpossessiorhas NOT filed a petition within the preceding five yegar had a

petition in bankruptcy filed against it within the preceding five years that resulted in reor-
ganization under Chapter 11 of the United States Bankruptcy Code (11 U.S.C. Sec. 1101
et seq.).

16



CRIME STATISTICS REPORT

No criminal offenses or arrests have occurred in the following categories on the school
premises from2012 to the presentmurder, manslaughter, arson, forcible and -non
forcible sexual assault, robbery, aggravated assault, burglary, motor vehicle dbeft, li

law violations, drug abuse violations, weapons possessions, evidence of prejudice based
on race, religion, sexual orientation, ethnicity or disability.

CAMPUS ADDRESS

Rochestelniversity sampus is located minutes from public transportaditon
4040 Baranca Pkwy #270, Irvine, CA 92604
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ADDRESS WHERE CLASSES ARE BEING HELD

RochestetJniversity slasses are held in facilities that use equipment that fully comply
with all federal, state and local ordinances and regulations, including fire safety, building
safety, health and handicapped access requirements.
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Our facility houses computer laboratotrigeneralpurposeclassrooms, a student lounge
and administrative offices.

PROFESSIONAL POSITION REQUIREMENTS

RochestetUniversity scademic programs are designed to lead to positions in profes-
sional, occupational, trade, or career fields that do NOT require licensure in California.

If you seek positions in a career field that requires any license, certificate, permit, or simi-
lar credential that a person must hold to lawfully engage in s&egsioin, occupation,
trade, or career field, please find a Continuing educational program that is designed to
obtain licensure.

Prospective students are entitled to receive notice to that effect and a list of the require-
ments for eligibility for licensue established by the state, including any applicable course
requirements established by the state.

OUR HERITAGE

Rochestelniversitywas established i2012by agroup ofcommunity leaders and pas-
tors to serveéhe growingcommunitiesn Southern California in general and Orange
County in particular

Under the exceptional leadershiptioé board of directors, local pastors and scholars who
share and support the missid&tgchestetJniversityseeks to educate students to be lead-
ers.RochestetJniversity currentlyoffersundergraduate and graduate prograRuches-
terhas received verification of religious exemption status bytiddornia Bureau for
Private Postsecondary Education (BPBEJer theDepartment of Consumer Affairs
(DCA).

RochestelJniversityis currently seekingp be accredited byegional or nationahccredi-
tation agenies recognized by US Department of Education and the Council for Higher
Education Accreditation (CHEA).

Campus Location

Thecampus isituatedn the city of Irvine The city oflrvine is acentraly locatedplace
of culture, business, education, diversity, @idOrange County

18



The city has &trong business and employment infrastructure that our studentrizgdy
enjoy. Local stores include wholesale markets, cleaners, and convenience stores. Local
restaurants include varioasmmunity background&ochestetniversity students have
found it to their advantage to live in a community that has adapted to the employme
needs of college students.

One carreach the campusothfrom John Wayn@&irport within 10 minutes by carde-
pendent upon traffic condition€ommunity transportation such as metro, city bus, and
uberare also available.

Neaby attractions includ&ICl, Great Park, Newport Beach, Laguna Beach, South Coast
Plaza Mall, Irvine Spectrum, Disney Land, Lego Land, Flower Field, etc. City Hall is few
minutes away.

If you get lost, please call our selitboard Monday through Friday, 9:80/ to 5:30PM,
for directions:

Phone: 23-700-7974
Email: rochesteruniversity.edu@gmail.com
Website: www.rochesteruniversity.org

You may also want tnd directions by looking at the maps in Yahoo.com deabgle
by typingthe following address:

4040 Barranca Pkwy #270, Irvine, CA 92604

Campus Facilities

Our main campus is located at 4040 Barranca Pkwy #270, Irvine, CA 926@4the city
of Irvine. We’re blessed with 6 classrooms, 4 offices, student reading room, computer lab
with several personal computers.

The administrative area houses administrative and faculty offices, and the student lounge.
While RochestetJniversitydoes not operate a dormitory or other student housing facili-

ty, we arefamiliar with the residence hotels, apartments, and other facilities that our stu-
dents have chosewe will be happy to help you find the house of yoreference.

19
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LANGUAGE OF INSTRUCTION

Unless otherwise noted, the language of instruction is Endlishnonnative speakers

of English who are matriculating in oprograms, we require demonstration of English
capacity through a number of options: 1) a language competency test such as the TOEFL
or the IBT, with minimum scores of 550 and 85, respectjw@l 2) through providing

proof of having taken an ESL courseRaichestepr elsewhere, or 3) through a transcript
from an institution providing instruction in English.

STUDENT LIFE

Spiritual Enrichment

In the Gospelof Mark, Jesus said that the nhosportant commandment is to love the

Lord with all of your heart, soul, mind, and strength and to love your neighbor as your-
self. Jesus was making it clear that every aspect of who we are should reflect our passion
for the Lord. AtRochestetJniversity, we are endeavoring to live out this commandment.

We intend to promote thepiritual life atRochestetJniversitythrough academic advis-
ing, mentoring, field education, chapel, bible study or any other form. We intend that
prayer,worship, dialogue aboutd@s and His Word, and fellowship flow through the
community ofRochestetJniversity.

Chapel Services

Through the convocation, chapel, and other services, we plan to offer services as dynamic
times forresponding to the Holy Spirit and the truth of Werd. Passionate worship

marks these strong times together. Guest speakers as well as faculty members and select-

ed students bring messages of encouragement

Special Days

The administration and faculty &ochestetJniversityseek to be sensitive to both the
needs of the students and the direction of the Holy Spirit. Periodically, a special day of
prayer and worship may be called for the purpose of spiritual reflection and renewal, with
the entire school community uniting toget for the day.

Ministry Emphasis
At least once annually, a special series of chapel services is planned for ministry empha-

sis. The speakers are men and women of God who exemplify Christian leadership in the
Church and/or the world.

20



Church Services

Throughout the book of Acts we read how God visits His people when they gather to-

gether for times of prayer, praise, and wors
selves with the visible Body of Christ.” We
of theRochestetJniversitycommunity should participate regularly in the life of a local

church.

We assemble together in local congregations to allow the Word to work in us with au-
thority and mutual accountability. We do this so that the gifts can waid through us

by the power of the Holy Spirit. We gather a
who are the true temple of God by His Spirit. New studentsrazeuragedo visit sever-
al churches in the | ocal .area prior to selec

We believe it is important for students to attend their home church consistently

Small Groups

As part of his or her spiritual development, each student is expected to regularly partici-
pate in a small group. These groups provide an opportunity fée 8ibdy, fellowship,

and accountability. Many students meet in a small group provided through their church;
others participate in various groups that meet on campus.

Devotional Life

All members of thdRochestetniversitycommunity (administrators, fatty members,

staff, and students) are encouraged to maintain a rich, daily devotional life. Times alone

with God in Bible study, meditation, prayer, fasting, and praise are invaluable in forming

the character of Jesus and in receiving the empowermerd 8piht. In addition to pri-

vate devotions, it is not unusual for students to meet regularly with other members of the
campus community for special times together

Philosophy of Community

Rochestelniversityis a community of believers dedicated to the development of leaders

in the Body of Christ. So that the Body is built up in love (cf. Ephesians 4:16) faculty,

staff, and students encourage one another to be conformed to the image of Christ (cf.
Romans82p. The primary model for relationships
one another (cf. John 15:12), which works itself out in full expression as the fruits of the

Spirit: love, joy, peace, patience, kindness, goodness, faithfulness, gentleness; and self

control (cf. Galatians 5:22, 23).

This community commits itself to live in unity, to put aside any deception or slander, and
to edify one another to develop the fundamental attitudes and character necessary for
leaders in the church and in the world @$alm 133; Philippians 24; Ephesians 4:1
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5:21). In keeping with this commitment, Scripture compels us to voluntarily abstain from
behaviors that are illegal, immoral, or unethical. (See the Code of Conduct in the Student
Handbook for examples of suckhaviors.)

Deportment

BecausdRochestetniversityfunctions as a community of believers, students are to
demonstrate a respectful attitude in all encounters with administrators, professors, staff
personnel, campus guests, and other students. Thaastdaapplies to all areas of behav-

ior, speech, and overall deportment. The same courtesy is to be returned to each student
in the treatment he or she receives from others. Deviation from this standard will result in
a review of the incident by faculty astaff advisors and the Dean of Students. Following
this review, the Dean of Students will make an appropriate restorative recommendation.

Each professor is responsible for maintaining a classroom environment that is conducive
to learning. If a student ssked to refrain from a disruptive behavior or is asked to leave

the classroom, the student should do so immediately and respectfully. Upon leaving the
classroom the student should report to the Dean of Students. If necessary, the Dean of
Students and/oltulty and staff advisors will meet with the involved people and assign
additional restorative action as necessary. The Dean of Students will advise the Academic
Dean and the President of allegations of faculty or staff misconduct.

The Dean of Students Wreview any incident of a student threatening or harming the
physical wellbeing of a person or property. Following this review, the Dean of Students
will assign a restorative action plan that could include reporting the incident-to law
enforcement offials, imposing personal restrictions on the involved students, and/or
recommending dismissal of the student frieochestetJniversity.

Disciplinary Policy

The primary goal of thRochestetniversityDisciplinary Policy is always to pursue the

full restoration of the involved student. With this goal in mind, the suspension of a stu-
dent fromRochestetJniversityis not a desired result, but suspension may occur if a stu-
dent shows an unwillingness tonaply with or meet the objectives of a restorative action
plan. Intermediate consequences are employed whenever possible to avoid suspension or
expulsion. Each incident is reviewed on a dagease basis, with consideration of (1)

the severity of the viotaon, (2) the context of the incident, (3) a history of prior miscon-
duct, (4) the responsiveness of the accused to confrontation, and (5) the degree to which
the individual displays genuine repentance.
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Community members are expected to provide firsthastimony that will bring greater

clarity and understanding to the review. While painstaking efforts are taken to maintain
consistency from case to case and individual to individual, confidentiality often prevents
the disclosure of details that contribtsea decision, occasionally resulting in unan-

swered questions regarding a disciplinary outcome. Uninformed community members are
asked to extend the benefit of doubt to officials, knowing that prayerful consideration has
been employed in the proceedings dime subsequent outcome.

The Dean of Students serves as the chief student conduct offiedbestetniversity

and works with other administrators to resolve student disciplinary matters. The Student
Handbook provides guidelines that are used td&skacontinuity for administering con-
sequences for violating community standards.

Student Rights under FERPA

From time to time pastors, parents, and others request information from the abbege

a particular student. With few exceptions, Federal law (the Family Educational Rights
and Privacy Act, or FERPA) prevents the school from disclosing academic records, stu-
dent disciplinary matters, student finances, and other personally identdcational
records without the student’'s express wr
ing rights under FERPA.

tte

1.The right to inspect and review the student

dayRochestelJniversityreceives a requegir access. Students should submit to the
Registrar, Dean of Students, or Academic Dean written requests that identify the rec-
ord(s) they wish to inspedRochestetJniversity official will make arrangements for ac-

cess and notify the student of the tinmel place where the records may be inspected. If

the records are not maintained®gchestetniversityofficial to whom the request was
submitted, that official shall advise the student of the correct official to whom the request
should be addressed.

2The right to request the amendment of t
believes are inaccurate or misleading. The student shouldRwiteestetniversity of-

ficial responsible for the record, clearly identify the part of the record heeawahts
changed, and specify why it is inaccurate or misleadirigotihestetJniversitydecides

not to amend the record as requested by the stugledhestetniversitywill notify the
student of the decision and advise the student of his or her riglitearing regarding the
request for amendment. Additional information regarding the hearing procedures will be
provided at that time.

3. The right to consent to disclosures of personally identifiable information contained in
t he st udent ' ds, exaptuctize exteat that FER®A authorizes disclosure
without consent. One exception, which permits disclosure without consent, is disclosure
to school officials with legitimate educational interests. A school official is defined as a
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person employedybRochestetJniversityin an administrative, supervisory, academic, or
support staff position (including law enforcement unit and health staff); a person or com-
pany with whom the College has contracted (such as an attorney, auditor, or collection
agent); gperson serving on the Board of Directors; or assisting another school official in
performing his or her tasks. A school official has a legitimate educational interest if the
official needs to review an education record in order to fulfill his or her gsmfeal re-
sponsibility.

Upon requestlRochestetniversitydiscloses education records without consent to offi-
cials of another school in which a student seeks or intends to enroll.

4. The right to file a complaint with the U.S. Department of Education concerning alleged
failures byRochestetJniversityto comply with the requirements of FERPA. The name
and address of the Office that administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, S.W.
Washington, DC 20202-4605

In accordance with Section 99.37 of the FERPA regulativashestetniversityre-

serves the right to publish directory inforn
name, local address and phone number, academic program (including major, minor, and
concentration), and home church.

Philosophy of Grooming and Attire

The philosophy oRochestetJniversityregarding grooming and attire flows directly out
of our Values and Mission, namely that we are educating Christian leaders who will min-
ister in a secular world.

Rat her t haitbatseldée a p‘pnr wlat@kd an app@ackcthavreflectss t o
our desire to see emerging leaders develop personal discernment regarding their outward
appearance. We believe that by requiring students to wrestle through personal appearance
issues within a safe environment of disciplpsdind accountability, students will learn

more than by imposing a set of culturally subjective regulations.

This philosophy of grooming and attire is based on four Scriptural principles: the princi-
ple of modesty, the principle of the stumbling block, ghiaciple of Christian sacrificial
leadership, and the principle of Chrtginteredness.
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1.The Principle of Modestyfs cr i pt ur e mandates modesty, espe
The biblical principle is clear: modesty and decency are traits of godlingsslife of a

believer. Modesty is not only reflected by clothing choices, but also by the intent with

which one chooses to conduct him or herself. (cf. 1 Timothy 2:9; 1 Petd}.3:3

Immodest dress or behavior can be intentional, reflecting a lustfidndss immaturity

that desires the attention of others. In some situations, however, immodesty can result

from ignorance—a simple failure to have learned what is culturally or socially unac-

ceptable in a given setting. As ministry leaders, we must begviiti graciously accept

the input of peers and leaders whom God has placed in our lives.

2.The Principle of the Stumbling Block. n 1 Cor i nt hi ans 10: 23 we |
thing is permissible, but not wevaghtyot hi ng i s
choose from a wide array of styles and fashions. When it comes to grooming and attire,

there are not many particular items that are specifically forbidden in Scripture. This right,
however, has the potential to cause other people to stumbleveBsligho may not be

strong in their faith may take another’'s fre
who are watching the believer’s | ifestyle an
says, “Therefore | et wus s ingigad, mpakesupyoarg | ud g men
mind not to put any stumbling block or obsta

and attire choices must be such that they do not cause anyone to be tripped up on his or
her spiritual journey.

3. The Principle of Christian&rificial LeadershipRomans 12: 1, 2 instruct
sent our bodies [as] a |iving and holy sacri
As believers, we are called to be living sacrifices. Further, Scripture tells us that ministry
leadersartb el d t o a higher standard than other be
you should presume to be teachers, my brothers, because you know that we who teach

will be judged more strictly.” Our <choices i
ingness to sacrifice our rights for the sake of others.

4. The Principle of Christenterednes#s believers we are called to put to death the
works of the flesh and to submit to the lifelong process of becoming more and more like

Christ. In 2 Corinthians 38 Paul writes, “And we, who with
the Lord’s glory, are being-indreasanggldrypr med i nt o
which comes from the Lord, who is the Spirit
tire, we muilithischoice Help atlels see Jeshis, or is my purpose to have

them focus on me?’

In a spirit of mutual accountability, all thoseRaichestetJniversitywill submit to one

another regarding grooming and at tyedr e. I f so
from the scriptural foundations that apply to Christian ministry leaders, we expect others

within this community to personally address this issue in a loving and gracious manner.

Please note that students are sometimes asked to wear more professieriat such

occasions as specialatass assignments, chapel participation, or graduation ceremonies.

Certain churches and student ministries will require more professional attire as well.
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Services and Activities

Housing Policies

Rochestelniversitydoes not operate a dormitory or other housing facility, but will as-

sist students in locating adequate housing near the campus. Some students find housing in
a local residence hotel; others share an apartment, or rent a room from membecalof a lo
church.

Rochestelniversityreserves the right to approve or disapprove housing on dbgase
case basis if there is concern for your academic or spiritual welfare.

Meals

Rochestelniversitydoes not operate a cafeteria. A student lounge is oV stu-
dents who wish to bring their meals from home.

Sports

Rochestelniversityat times hasnaintairedan intramural sports program throughout
the fall and springuartes with arrangement of local communitaskeball, badminton,
and PingPongare available for both men and womeith prior arrangement

Clubs

We encourage you to form studded clubs around common interests. Faculty and staff
members are available for advice, and to help students access university resources. Typi-
cal interest include hiking, sports, and reading and discussing particular books.

Student Government

All registered students are members of the Student Association. The purpose of the stu-
dent government is foromote Christian fellowshipmong studentandto advance he
kingdom of God anthe mission oRochestetJniversity. Activities of the Association

are supported through a student fee and individual gifts.

The officers of the AssociatierPresident, Vice President, Secretary, and Treastaer

electedannually by the membershe Student Councdonsists of three representatives

from each c¢class plus the student body presid
board” for the administration regarding polii
sponsible for planning certain student a¢id such as clubs and social events.
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Open House

FIRST CLASS OF EACHQUARTERIS OPEN. NO SPECIAL CELEBRATON
Rochestetniversitystudents view Collegior-a-Day (C4D) each fall and spring as op-

portunities to enjoy and serve prospective students wditatlve campus for this open

house. These visitors are invited to stay with students inttbmesor apartments; class-

rooms are filled to capacity; the Student Council and Dean of Students plan special ac-

tivities to make guests feel welcome. We encoeinagu to welcome these visitors and to

pray with them as they seek God’s will for t

Chapel Ministry

Studentled worship teams are responsible for planning and leading music and other crea-
tive arts during the chapel services. If you are mugitallented, you may be asked to

share a vocal or instrumental special during these services. Stedenedia teams

oversee audio and video equipment for chapel services and special events. If you are in-
terested in serving in one of these areas and wikeldo receive training, contact the

Dean of Students.

Student Ministry

It isn’t surprising that, at a college dedic
ties result from students engaging in ministry. As a studdRoehesteiJniversity, you

are required to participate in a ministry, typically through your local church. (See the Ac-

ademic Information section of this catalog for details.) Student ministry is much more

than a requiremestit is the heartbeat of men and women who are readivéotheir

lives to serving the Lord, His Church, and the world. While engaging in ministry, you

will also enjoy fellowship and develop friendships that may last a lifetime.

Academic Computer Lab

Whenever possible, we encourage you to bring your own cemfmRochestelJniver-

sity. If you do not have a computer, or if you are away from your computer when you

need to type a paper or conduct research, you are welcome to use the resources of the Ac-
ademic Computer Lab. The Lab offers full Internet accesswand processing capabili-

ties.

Bringing Your Own Computer

If you are considering bringing a computer to campus, we recommend the following con-
figurations:

27



Recommended Windows Configuration

Dualcore CPU or higher

4 GB RAM

Windows7

Microsoft Word2010 orhigher

CD-RW drive

1000-BaseT Network Card

For laptops, 802.11g wireless network card
200GB HDD or higher

= =4 =8 -8 _48_9_95_2

Recommended Macintosh Configuration

Dual-Core or higher

4 GB RAM

Mac OS X

Microsoft Word2011 or MS Office 365

Built-in Ethernet port

Built-in Airport Extreme (802.119) wireless network card
125GB HDD

CD-RW drive

=4 =4 =4 -8 _98_9_95_-°

Additional Information

Additional information regarding student lifeRbchestelniversityis available in the
Student Handbook. You will receive a copy of this handbook with yter lef ac-

ceptance. The handbook is also available from the Dean of Students. Upon acceptance,
you will be asked to sign a statement confirming that you have read the Student Hand-
book and are willing to comply with the policies it contains.

Library

The RochestetJniversity library is located on the main flootibrary hours are during
weekdays are 9AM to 5PM. Times are posted outside olitvary entrance.The
RochestetJniversitylibrary contains a wide variety of resource materials for studant u

in addition to computer stations with Miiinternet access, and study tablée library
contains in excess @b5,000 volumes in addition to online resourcé&tudents may use
textbooks, dictionaries, encyclopedias newspapers, and periodicalgdechetopics in-

side and outside of class and stay abreast of current events and industry \tvenkiave

a professional librarian who is available to assist you with learning resources and data
search. In addition, we also provide quiet places to studuii oncampus library.
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Student Library Rules of Conduct

To maintain a professional atmosphere, please maintain the same rules elsewhere in the

catalog and the following additional behaviors while using the library:

1 Accept assigned duties andpessibilities.

2 An act of dishonesty is the most serious violation of student conduct.

3 Cheating is the unauthorized use of study aids, examination files, and other related
materials and receiving unauthorized assistance during any academic exercise.

4 Demonstate a welrounded personality and professional competence while com-
pleting their graduation requirements.

5 Demonstrate initiative and productivity.

6 Demonstrate sensitivity, compassion and a caring attitude towards your peers and
patients.

7 Demonstratestrong ethical character.

8 Fabrication is the falsification or invention of any information in an academic set-
ting.

9 Food or drink is NOT permitted in the classrooms, unless exception is granted by a
member of management.

10 Maintain professional grooming apersonal hygiene at all times.

11 Rules of conduct are based on the California Administrative Code.

12 Treat people as you would like to be treated.

Violation of the rules of conduct present in the catalog may lead to dismissal from the

School and/or probatio All disciplinary matters will come before the administration,

which will review the complaint, interview the person(s) involved and make a determina-

tion of the action. Results may include: dismissal of the charge, dismissal of the student,
probation o suspension for a specified period of time. The finding will become part of

the student’'s permanent fil e, possibly affe:¢
School reserves the right to dismiss any student for whom it feels continuation would be
adetriment to the student, fellow students and/or the School.

Should the students desire additional access to library collections, the nearest Public Li-
brary is located tathe near Irvine Public LibraryThe hours are currently Monday and
Wednesdayrom 10AM to 5:30PM and Tuesday and Thursday from 12:30PM to 8PM.
To search for othebrange Countjocations, try this link: http://www.ogl.org/branches.
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Financial Information

You receive a considerable discount in your expenses because of generous educational
grants given t&RochestetJniversityby various donors. Many churches and individuals
who have a great concern for you as a future leader have already contributed to suppo
your education.

Student Budget

In addition to the direct costs of your education, it is important that you develop a budget

to identify other financial obligations that you may incur when attending school. These
expenses may include transportation, ¢hd c ar e, per sonal expenses,
Administrator will assist you with this budget.

Tuition and Fees

The school reserves the right to establish and change without notice the schedule of tui-
tion and fees. The school has establishedalieving tuition and fees for the school

year.

The information provided in this section refleBtschestetJniversity s e ohpricest i
for academic year 20-2018, effedive July 1, 2017These rates are subject to change
without notice by action ohie Board of DirectorfRochestetUniversityreserves the

right to assess new charges in relation to rising costs.

Tuition

Undergraduat®rogram (Bachelor) $1,200.00
12 quarterhours Perquarter
(Perquarterunit) $100 per credit
GraduateProgram(Master) $1,200.00
8 quarterhours Perquarter
(Perquarterunit) $150per credit
Audit (per hour); carries no college credit

Undergraduate $80.00
Graduate $10000
Directed Study: Regular tuition rate plus $50 surcharge per quarter hour

Tuition and Fees (by program)
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Undergraduate and Gra(

Bachelor of Theology

Master of Theology

Master of Divinity

LI GATED TO H

ENROLLMENT

uate Business Programs (4 yr9 (2 yr9 (3yry
Tuition $14,400 $7,200 $1080(
Application Fee $50 $50 $50
Registration Fee $25 $25 $25
STRF*Non-refundable
Charge $0 $0 $0
Books and Supplies (Eq
timated) $500 $500 $500
THE TOTAL CH
FOR THE CURHF
PERI OD OF AT $1,225 $1,225 $1,225
ANCE
THE ESTI MATE
TAL CHARGES
THE ENTI RE @ $14,800 $7,45( $11,12]
TI ONAL PROGHFH
THE TOOWARGE
THE STUDENT $50 $50 $50

A tuition deposit of $100.00 is due prior to the beginning of eaeter See the calen-
dar at the front of this catalog for specific dates.

Textbooks

Rochestelniversityoffers a book purchasing service for your benefit. You can order

textbooks for all classes in advance and pay for them when they arrive. (Purchase of or-

dered textbooks is required.) The cost of textbookgparterusually ranges from $300
to $500 for dull-time student.

Fees
Application fee $50.00
Placement test fee $ 5000
Registration Fee $25.00
Processindree $20.00

STRF* Nonrefundable Charge

Currently set at $0.00 per thousand ¢

lars of tuition

Deferred Payment Plan fee

Five percent obalance

Late payment fee

Ten percent of payment

Returned check charge

$20.00

Late registration fee

$20.00
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Late tuition deposit fee $100.00
Exam rescheduling fee $20.00
Add/drop fee $20.00
Transcript fee (per copy) $10.00
Graduation Fee

Undergraduate $300.00
Graduate $300.00
Thesis Fee

Undergraduate $200.00
Graduate $300.00
[-20 Fee $75.00
Lab fee Varies; see syllabu
Extra handouts Varies; see syllabu

The Enrollment Agreement obligates the student and the school for the entire program of
instruction. The student’s financi al obl i ge
school’s refund policy in the onadutidnramdct and
book/supply costs for each program are listed below. Rd@hester UniversitZatalog

is available at no charge and will be provided to each enrollee prior to enroliment. The

School will work with each student to determine the best finhaciangement to meet

their obligation for tuition. The School provides a voluntary prepayment plan to students

and their families to help reduce the costs upon entry into training. Details are available

through the financial representative.

Students mst pay the required registration fee and tuition on or before the beginning of
each Quarter. Tuition does not cover the cost of registration, books, and other related
expenses. Students are responsible for acquiring the textbooks. Some courses require
more than one textbook

Payment Methods

Tuition and fees are due, in full, prior to the beginning of classes. This financial obliga-

tion is a contract between the student and the school. Failure to make payments when

due is considered sufficient cause to bar the student from classes, withhold certificate,

and suspend the studeRibchester Universitgccepts payment for the full amdwue in

Cas h, Money Order s, or by Personal, Traveler
eligible for a shorterm deferment without finance charge.
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Explanation of Deposits and Fees

Application Fee
New students pay a small fee to coverghecessing of their application.

Placement Test Fee

If you are a new student you are required to take a series of placement tests to help de-
termine whether you are ready for colldgeel subjects such dise Bible, English writ-
ing, etc.This fee covers the cost of this testing.

Admission Feegaid when admitted

Registration Fee (paid once pprarte)

Student Fee (paid pguarter for student activities)
Library Fee (peguarter for library support)

Tuition Deposit and Late Tuition Deposit

This nonrefundable deposit is applicable to all studentsaaatier It is due about one
month before the start of tlopiarter— see the calendar in the front of this catalog for the
exact dates.

If you do not pay this deposit on time, then a taton deposit fee is charged to your
account.

Deferred Payment Plan

Tuition and fees are due in full at the start of egquarter You may pay by cash, check,
MasterCard, or Visa.

For more information on the payment schedule and deferred paymentlpkse see the
information on the payment schedule, later in this section.

Returned Check Charge

If you pay by check and your check is returned for any reason, we will charge back the
amount of the check plus the returned check charge.

Late Registration Fee

On a designated date during the second half of gaatter we conduct registration for

the followingquarter You need to meet with your academic advisor, and then turn in
your forms to the registrar. A student who does not make his/her appointments an
properly submit all paperwork (including the textbook order form) for registration will be
charged a late registration fee.

Exam Rescheduling Fee

All tests, including final exams, are to be taken according to the schedule given in your
syllabus. In theent of extenuating circumstances, a professor may allow you to take a
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test early or late. If the professor permits you to reschedule the exam, you must pay the
Business Office the Exam Rescheduling Fee.

Add/Drop Fee

If, after the start of thquarter you realize that you need to drop a course or add another

one, you may do so within one week of the start ofjtieater (See the calendar in the

front of this catalog for the exact dates.) To add or drop a course before the deadline,

complete aChangef Schedul e form in the registrar’s
for each course added or dropped.

Transcript Fee

Throughout your career you wil/ occasionally
be sent to employers or other collegeschestetJniversitywill send an official tran-

script upon your request and upon the receipt of the payment of theutrent tran-

script fee.

Graduation Fee

Upon your graduatioRochestelniversitywill provide various services including the
rental of yourgradat i on robe. This fee offsets the col

Lab Fee

Students in some courses perform various laboratory experiments or require special soft-
ware or equipment. This fee helps offset the cost of lab equipment and consumable items.
See thesyllabus to determine if a course has a lab fee.

Extra Handouts

When a course has an unusually large number of handouts, you will be charged a small
fee for the materials to offset photocopying costs.

Payment Schedule

This section describes the paymeradiaes for tuition and fees. From time to time stu-
dents are unable to settle their account on
useful to students who are trying to raise money for college:

1. Make sure you are paying your tithe. God hampsed to bless you if you are faithful

in tithing (cf. Malachi 3:10). If you a tithe, you can ask God to bless you financially.

Make sure you have completed the college’ s f
for RochestetJniversityscholarship.

2. Look for any assets you may be able to sell. Some students find that they can trade in
their vehicle for another, or sell unused stereo equipment, in order to raise money for col-
lege. During the spring term, check to see if you have a tax refund coming.

3. Contact friends, family, and your church. Many people are eager to help our students
attend Bible College.
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4. The cost of a college education should be considered an investment rather than a debt.
Consider borrowing at least some of the money for gelidany banks will extend a

loan secured by assets such as your vehicle. RoighestelJniversityaccepts both
MasterCard and Visa.

If you choose to apply for a deferred payment plan, make sure you have a plan to make
your payments. Note: If you aretreU.S. citizen, it is your responsibility to see what
work, if any, you may legally perform while in the U.S.

Some students will find it necessary to work-tithe during the summer, or over holiday

breaks, in order to make their payments to the cellbtany students who are willing to

work 60 hours a week during the summer and 20 hours a week durigggities find

that they’ re able to meet all of their oblig
from their church, family, or friends.

Tuition and Fees

All new students must pay tuition and fees in full at registration. Returning students who

cannot pay tuition and fees in full at registration may apply for the Deferred Payment

Plan in the Business Office. To qualify for the Deferred Ree nt Pl an, the stud
count from the previouguartermust be paid in full. The student must then pay at least

25 percent of the tuition and fees that are due in the cuquanter The balance, plus a

five percent fee, is "ided into three equalgymentsEach of these payments is due on

the 1%" of the month (or the first business day thereafter) for the next three months.

If you have been given permission to pay in this way, and you are not able to make a
scheduled payment, you should contaet Business Office right away. If you fail to

make a payment as scheduled, you will be charged a late payment fee of ten percent of
the amount of the payment.

Note that he deferred payment plan may not be available for certain quarter. In such
case, altuition and fess must be paid prior to the state of the quarter.

Unpaid Accounts

Students who do not maintain current financial accounts with the college will be denied
the privilege of classroom attendance beginning five days after the paymentAddue
sences will be counted until the payment is made in full or until withdrawal is instituted.
A student whose account is not paid in full (including tuition and fees) by the end of the
qguarterwill not be allowed to reenroll in the subsequeguarter
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Rochestelniversitymakes exceptions to this policy only with the approval of the Presi-
dent. In those cases where the college elects to make an exception, the student is required
to sign and comply with an approved payment agreement. If the studentawishidtom

the college without paying the account in full, the payment plan becomes void and the
college has the right to collect the unpaid amount immediately. Should the college find it
necessary to use the services of a collection agency or attornéyntiee student is re-
sponsible for all court costs, reasonable collection and litigation fees, up to 100 percent of
the balance due.

A student will not be allowed to participate in graduation ceremonies or receive grades, a
certificate, a diploma, degree, a transcript, or a letter of recommendation until all finan-
cial obligations have been satisfied in acco

Tuition Discounts

Tuition discounts araotavailable for studentsHowever, if you are enroltein full-time
and maintain your GPA well, you may be qualified for scholarsfmo. must apply to
receive some form of schol arsduarter at t he Regi

Tuition Refunds

If you find it necessary to withdraw from the collegaiyoay be eligible for a refund of
part of your tuition. (We do not give refunds of fees, nor do we give refunds for courses
that you are auditing.) In order to qualify for a refund, you must notifiRteeg i st r ar
Office of your desire to withdraw. As pant the withdrawal procedure you must settle all
accounts. If you do not follow the withdrawal procedure you will receive a grade of W/F
for all courses and will forfeit your eligibility for any tuition refund. Students who are
dismissed or suspended frahe college are not eligible for any refund.

S

Tuition refunds forll standard ten weakuartes are computed according to the follow-
ing schedule:

If you drop the course within... | We will refund . . .
One week 100 percent
Two weeks 90 percent
Threeweeks 80 percent

Four weeks 60 percent

Five weeks 50 percent

Six weeks No refund

Tuition refunds for théntensive module progranase computed according to thember
of hours attended prior to withdrawalhe exact amount of prorated refund will be based
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on the formula listed below. The following table provides the estimated amount of refund

at each point of withdrawal:

Percent of Attendance 10 20 30 40 50 60 Over 60
Tuition Refund 90 80 70 60 50 40 0

Transcript Fee

Rochester Universitwi | | provide a transcript of t

ten request by the student. Students are all@medranscript at no charg&here will be
a $10fee for each additional transcript. Processing will be witeim(10) business days
of receipt. See section 37 for more details.

Student ID

A $10fee will be charged for each year of study.

Certificate

A Diploma fee of $20 per copy requested.

Enrollment Verification

Enrollment Verification fee of $10 will be charged per request.
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Loans — Student Responsibilities and Rights

If a student obtains a loan to pay for an educational program, the student will have the
responsibility to repay th&ull amount of the loan plus interest, less the amount of any
refund, and that, if the student has received federal student financial aid funds, the stu-
dent is entitled to a refund of the moneys not paid from federal student financial aid pro-
gram funds.

Student Responsibilities

1. In addition to the requirements described in this catalog under sections on attend-

ance, satisfactory progress etcetera, students are expected to follow standards of
conduct and ethical consideration generally found in the profedsimrkplace.

Read and understand all forms that you are asked to sign and keep copies of them.

It is the student’s responsibility to com
tend. Tuition must be paid regardless of any future complaints or prbletess

discharged by a court of law.

4. Pay all installment payments on time.

w N

Student Rights

1. Know what financing is available. For all loans you receive, you have the right to
know the total amount that must be repaid, the monthly payment amount,ethe lat
penalty charge, the payback procedures, and the length of time you have to repay
the loan, and when repayment is to begin.

2.  Know the criteria for satisfactory progress and when you are not meeting these cri-
teria.

3. You may stop school at any time and reeeavrefund for the part of the course you
did not take (if payment has been made). The refund policy is in this catalog and
also described in your enroliment agreement.

4. If you have unresolved complaints after following the grievance procedures, you
may catact the Bureau for Private Post Secondary and Vocational Education.
Read the section on grievance procedures carefully.

In compliance with Public Law 9380, Section 483 (The Buckley Amendment), student
grades, records, or personal information may not be given out to third persons without the
written consent of the studemermission must be given by the student in ordelirf-
formation in their file to be used as reference checks for credit or employment evaluation
by third parties, and the student must file a declaration to this effect, which will be kept in
the student file(s) the declaration can beralusive or on acaseby-case access basis.
“The provision of financial aid date to authorized agencies is not a violation of the
Buckley amendment.”
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Scholarships

As part of your application packet you will receive a scholarship application. (You can
alsoobtainthis or m from the Registrar’'s Office.) By
form, you can apply for a number of scholarships provided by various friends of the col-

lege. A scholarship committee comprised of members of the administration, faculty, and

staff matche the information supplied on your application with the criteria set by donors.

The following list describes some of our available scholarships.

1. President’s Honorary Scholarship

TheP r e s i Horonaty 'Saholarship has been established to honor ssuatbothave
exhibited or have the potential to exhibit extraordinary abilities as a theologian and Chris-
tian leader.

Award: Up to full-time tuition for a year

Scholarship Criteria: Studentsnust have a minimum GPA of 4.0he recipient is to be
chosen by th®ean of theAcademicsthe Scholarship Committee and confirmed by the
President oRochestetJniversity.

2. Dean’s Honorary Scholarship

T h e DaomoararysScholarship has been established to honor students who have ex-
hibited or have the potential to exhibit extraordinary abilities as a theologian and Chris-
tian leader.

Award: Up to halftime tuition per academic year.

Scholarship Criteria: Studerts must pursuing a degree in theology or minjdtewve a
minimum GPA 0f3.90and have completed at least 45 quarter uni&oahestelJniver-
sity. The recipient i$o be chosen by the Dean of Acadenaos the Scholarship Com-
mittee.

3. Merit Scholarship

Merit Scholarshipghas been established to honor students who have exhibiteave the
potential to exhibit exceptiongkomise in the field of theologyr business

Award: Up to a fulltime tuition for a quarter

Scholarship Criteria: Students must be pursuing a graduate desgndekeep the mini-
mum GPA 3.85n each quarteiThe recipient is to be chosen by the Dean oftte-
demics.

4. Academic Excellence Scholarship

Academic Excellence Scholarship heeen established to honor students who have ex-
hibited or have the potential to exhibit extraordinary abilities @sstor and leader.
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Award: Up to halftime tuitionfor a quarter

Scholarship Criteria: One graduate student, and one undergraduate student, each
demonstrating exceptional talantchurch ministryThe recipient is to be chosen by the
Dean of theAcademcs.

5. Church Matching Scholarship

A matchingscholarship established RochestelJniversity for students who live in the
greater area of Los Angeles. If church or organization that students currently serve or
volunteer offers scholarship to a stud&dchestetJniversity matches the scholarship

up to $500. Student may apply only once in their degree progranatching scholar-

ship must come tRochestelJniversity directly from the church a student is currently
serving or volunteering ari@ochestetJniversity will match the scholarship.

Award: Up to a one academic quarter
Scholarship Criteria: Determired by pastor and church council and scholarship commit-
tee ofRochestelJniversity

6. Additional Scholarships

Several churches provide monetary supfmessist students in attendiRgchestetJni-
versity. We encourage you to let your home church know that you have been accepted
into Bible Collegeor currently attending.it

Insurance

The college does not provide coverage for your medical care. You must use local doctors,
clinics, and hospitals at your own expense, with payment usually required at the time of
treatment. Consequently, we strongly encourage you to secure health ingunalece

your parents policy, via a work policy, or privately). You may contacRibehestelni-
versityreceptionist for information about private plans.

You should also be aware of the benefits and limitations of your coverage. Be sure to
bring pertinenpolicy paperwork with you (e.g. name and phone number of the company,
group number, policy number, your social security number).

Likewise, your personal belongings in your residence are not covered by university in-
surance. We encourage you to purchaseliaypto cover these items.

Student Tuition Recovery Fund (STRF)

The Student Tuition Recovery Fund (STRBER fund established by ttgtate of Califor-
nia for the purpose of reimbursing students when their-atgieoved schools close un-
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timely. When tudents enroll in a program, a fee is assessed in relation to the cost of tui-
tion. Whenaschool closure occurs, students may file within sixty days a claim for reim-
bursement from STRF for prepaid but unused tuition. Students should keepda copy
their emollment agreementsuition receiptor other financial documents that can be

used to support a claim for reimbursement. For claim instructions or further information
contact:

Bureau for Private Postsecondary Education
2535 Capitol Oaks Drive, Suite 400
Sacramento, CA 95833

Telephone: (916431-6959

STUDENT TUITION RECOVERY FUND DISCLOSURES

You must pay the staienposed assessment for the Student Tuition Recovery Fund
(STREF) if all of the following applies to you:

1. You are a student in &ducational program, who is a California resident, or are en-
rolled in a residency program, and prepay all or part of your tuition either by cash, guar-
anteed student loans, or personal loans, and

2.Your total charges are not paid by any thpadty payesuch as an employer, govern-
ment program or other payer unless you have a separate agreement to repay the third par-

ty.

You are not eligible for protection from the STRF and you are not required to pay the
STRF assessment, if either of the following applie

1.You are not a California resident, or are not enrolled in a residency program, or

2. Your total charges are paid by a third party, such as an employer, government program
or other payer, and you have no separate agreement to repay the third party.

According toSCCR8&76215(b) In addition to the statement described under subdivision (a)
of this section, a qualifying institution shall include the following statement on its current
schedule of student charges:

The State of California created the Student Tuition Recovery Fund (STRF) to relieve or
mitigate economic losses suffered by stud@mtsducational programs who are Califor-

nia residents, or are enrolled in a residency program attending certain schools regulated
by the Bureau for Private Postsecondary Education.
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You may be eligible for STRF if you are a California resident or are edroil@ resi-
dency program, prepaid tuition, paid STRF assessment, and suffered an economic loss as
a result of any of the following:

1. The school closed before the course of instruction was completed.

2. The school s f ai | urebalfofastulentto artherd partyédos or c
license fees or any other purpose, or to provide equipment or materials for which a charge
was collected within 180 days before the closure of the school.

3. The school s failure t cerapgalgrallyoguaranteed mbur s e
student loan program as required by law or to pay or reimburse proceeds received by the
school prior to closure in excess of tuition and other costs.

4. There was a material failure to comply with the Act or this Division witlohtle8/s
before the school closed or, if the material failure began earlier thday30prior to clo-
sure, the period determined by the Bureau.

5. An inability after diligent efforts to prosecute, prove, and collect on a judgment against
the institution fora violation of the Act.

However, no claim can be paid to any student without a social security number or a tax-
payer identification number.

It is important that you keep copies of the enrollment agreement, financial aid papers,
receipts, or any other information that documents money you paid to the institution.
Questions regarding the STRF may be directed to:

Bureau for Private Postsecondary Education

Physical Address: 2535 Capitol Oaks Drive, Suite 400, Sacramento, CA 95833
Mailing Address: P.O. Box 980818, West Sacramento, CA 95838
Phone Number: (916) 433959 Toll Free: (888) 37r589
Fax Number: (916) 262897www.bppe.ca.gov

Admissions Policy

Rochester University has policies and procedures regarding admission policy. An appli-

cant for admission to a degree program must mheghinimum admission requirements

for each prograntStudentswith special circumstances and those who do not meet certain
admission standards may be accepted conditional basis. Admission to some pro-

grams may be granted to students who meet certain criteria. However, those who are ad-
mitted in this condition must cqofete the application process before the degree is grant-
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ed. Admission standing is subject to cancellation or change if the admission credentials
remain incomplete.

Admissions Criteria

Rochestelniversityis committed to the training of men and women for Christian lead-
ership, both lay and clerical. Because of this commitment, we seek to admit persons
whose motivation, character, and aptitude are in keeping with this purpose. The applica-
tion process is degied to help you and the college determiymur readiness for Bible

College. The admissions process is designed to help ensure that individuals who enter our
program will complete it.

Diversity Policy

Rochester Universitgoes not discriminate on the basis of race, age, color, nationality,
ethnic origin, socioeconomic class, gender, and/or physical and mental disabilities in the
administration of its policies in education, admission, and hiRaghester Universitis
committed to practicing the principles of equal opportunity and diversity. The university
strives to achieve and maintain a diverse community of studeotbester University

will continue to monitor the level of diversity. By encouraging community engagemen
outreach, development and planning proce$®eshester Universitwill undertake a
strategic and systematic approach to involve individuals from diverse racial/ ethnic
groups, ages, genders, abilities, socioeconomic classes, and interests.

Application Requirements for All Programs

1. Be 18 years of age and possess a high scho
2. Submi t a complpac&dgeppl iongt iworn h di pl oma o
recommewdthiraenfnuoondabl e fee to the Admissi ol

3. Pay alll required fees.
4. Compl ete a successful interview with membe
Each program may have its own requirements specific to that program, provided else-

where in this atalog.
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Admissions Criteria and Procedures

In accordance with Title IV if the Civil Right Act 1964, Title IX of Educational Amend-
ments of 1972, Section 5 of the Rehabilitation Act of 1973 and Age Discrimination Act
of 1975,Rochester Universitadmits all qualified applicants regardless of sex, national
origin, race, creed, disability, or ethnic origin.

The school only recruits and admits those students who have the potential to complete the
program successfully. Motivation and interest in sadagy in the chosen professional
field are given important consideration.

Application forms may be obtained by regular mamhail, or in person from the Main
Office:

Admission Office

Rochester University

4040 Barranca Pkwy # 270, Irvine, CA 92612
Tel: 2137007974

Email: rochesteruniversity.edu@gmail.com
Website:.www.rochesteruniversity.org

Minimum Level of Education

All Rochester Universitgpplicants must be 18 years of age or olRechester Universi-

ty accepts students with a High School Diploma, General Education Development (GED)
or applicants who have passed the California High School ProficierayiBation
(CHSPE). As such, Rochesténiversitydoes not admit ability to benefit students.

Application Assessment

Rochesteniversitye val uat es an a patordaneeroftspesificadens-d i ne s s

sion requirements of each program.
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Applicants must have sufficient educatiobatkground to enable them to perform at the

college level. A high school diploma or GED (General Education Development) is re-

quired for admissioto all bachelor program& bachel or’ s degree is re
sion into all master’s degree programs.

For nonnative speakers of English who are matriculating in our programs, we require
demonstration of English capacity through a number of options: 1) a language competen-
cy test such as the TOEFL or the IBT, with minimum scores of 550 and 85, respectively,
or 2) through providing proof of having taken an ESL cour$toahestepr elsewhere,

or 3) through a transcript from an institution providing instruction in English.

Statement of Nondiscrimination

Rochestelniversitydoes not discriminate on the basis of disability, race, color, gender,
and national or ethnic origin in the according or making available of all the rights, privi-
leges, programs and activities generally open to students at the college. We do not dis-
criminate on the basis of disability, race, color, gender, and national or ethnic origin in
administration of educational policies, admissions policies, scholarship and loan pro-
grams, and athletic and other college administered programs.

In addition to this lgal stanceRochestetJniversityhas a biblical stance regarding cul-

tural diversity. The ultimate, eternal community of believers, according to Revelation 5:9,

wi || be comprised of “every tribe, tongue, a
lege isto enjoy this same diversity and unity of believers while training culturally sensi-

tive ministers for effective service to the entire world.

Denial of Admission

Rochester Universityeserves the right to deny admission to any applicant due to the fol-
lowing reasons:

1. The applicant does not meet the standard

2. The applicant i's unable to participate or
emoti onal reasons.

3. The applicant is unable to meet financi al

4, The applicant exhibits | ack of personal m
| osophy of the school regarding | earning.

5. The Administrator has the right to deny &
deemed the classes not to be beneficial f
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Falsification of Official Documents

Upon the discovery of submission of forgery of official documé@Rgssport, Alien Reg-
istration card, Picture 1.D, Social security number), the enrolled student shall be dis-
missed from the school and his forged documents reported to the appropriate state or
federal authorities or agencies.

Transfer of Credit Evaluation

Transfer applicants can receive academic credit completed prior to transferogho
ester UniversityCredits earned at other institutions will be evaluated using the following
criteria:

1. The maxi mum number of cregdgetmi atedpbgdt her

fornia Bureau for Private Postsecondary
sion.

Transcript copies must be forwarded to
Courses under consi déC@ati bhgmest have a

hwn

wi | | be considered for evaluati on.

Only those courses t hatRoarhe sswelrs dann vieea Isliyt

5. Maxi mum transf erBaccrheedliotr aolfl oweeo if8oky degr €
guarter dmoedittheumatss er ofgr BAime o lmagy mdeng it & &

of credi-t all owed is 24 quarter credit
Master of Divinity degree program is 40

Academic credit received from regionally and nationally accredited institutions are
ustally transferable t&ochester Universityprovided they satisfy the requirements for
the particular program in which the student is enrolled.

In order to request this transfarfransfer studershould arrange for an official tran-
script (signed and sealed) to be mailed directly from the previous institutRoctester
University Regi strar’ s Office.

Transfer credit must be a grade of C or better (or pass, in pass/fail courses where a
pass is equivalent to a C grade or betted laave been completed within the past 10
years.

Under exceptional circumstances and with the approval of the director of faculty meet-

ing, transfer of credit may be possible from unaccredited institutions. The same proce-
dures and requirements as previgumted apply.
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Rochester Universitis on the quarter system. Student transferring from an institution
on the semester system can calculate the value of transferable crRdithester Uni-
versityby counting quarter units as twbirds of a semestent.

In order to qualify for the transfer of general education courses, the course sought for
transfer must be deemed sufficiently comparable to any such course taRgbhester
University. A course syllabus from the previous class may be required.

After review by the admissions officer and senior faculty in the program to which en-
try is desired, the final decision is at the discretion of the Academic Dean. This decision
is dependent upon the accreditation status of the previous institutioay¢heflacadem-
ic rigor involved in said courses, the grade received by the student, and the level of simi-
larity between that course and those which our programs may offer.

Transfer credits are not comput edransn a
fer credits are counted as credits attempted and earned for the purposes of calculating a
student’s progress in the program.

Policy on Evaluation of Foreign Transfer Credits

The university conducts a complete evaluation of transcripts for foreign transfer credits
submitted by the students who have received their degree at a college or university out-
side of the United States.

All applicants must provide one official transcript (in a sealed envelope) and an official
certification of degree, with date awarded. If a student has attended more than one college
or university, separate transcripts must be submitted. To be official, transcripts and certif-
icates must bear an original seal and/or signature of the school’s registrar or of the appro-
priate school official or office. Photocopies are not acceptable.

Student records, including your transcripts and certification of degree, submitted to the
university become the property of the university and cannot be returned to or copied for
the student or released to a third party. Please do not send your only original copy of your
transcripts/degree certificate. If you have questions about your documents prior to sub-
mission, please contact our registrar’s office.

Course work completed at one institution but listed on the record of a second institution
is not acceptable. A separate copy of the record from the first institution is required. If
these documents are written in a language other than English, a certified translation in
English must be provided together with the original language records. Any translated
record should be a literal and not an interpretive translation.

All students are advised to submit all required documentation as early as possible so as to
not delay the evaluation process. In the event that the university receives documentation
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that is questionable, or suspicious in any way, the university will verify authenticity with
the issuing institution. If an institution must be contacted for verification, the evaluation
process will be placed on hold until the university has received all necessary information.

In addition to official transcripts and certification of degrees, a course-by-course creden-
tial evaluation is required of all students who have attended a college or university out-
side the United States. Credential evaluations are accepted from World Education Ser-
vices (WES) only. All documents required by World Education Services (WES) must be
submitted directly by the applicant. The university is not responsible for forwarding any
documents received by our office to these evaluating agencies.

Resources for International Transcript Evaluations

World Education Services, Inc.

PO Box 01-5060, Miami, FL 33101
Telephone: 306-358-6688

Fax: 305-358-4411

WWW.WES.0rg

Students with Mental or Physical Disabilities

Admissions requirements and procedures for students with mental or physical handicaps
comply with all federalstate, and local ordinances and regulations in regard to handi-
capped access to School Campuses.

Course Challenge Examination

Students may challenge courses by taking
knowledge of the subject matter. dnder to earn credits by challenged examinations,
students must first obtain the ®“Petition

trar, who will assign a faculty member to administer the challenge examination. Students
do NOT have to pay a courskallenge examination fee for taking the examination.

Petition for Credit by Examination will be granted to regularly enrolled students to obtain
credit by challenge examination in subject matters in which they are qualified through
nonttraditional educadn or experience, and for which credit has not yet previously been

granted for any similar or advanced course.

The examination may include written, oral technical skills, or a combination of each, and
will be sufficiently comprehensive to determine thad student possesses essentially the
same knowledge and/or skills as those students who successfully completed a similar
course offered aRochester UniversityThe | etter grade of “P”
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who pass the course challenge examinatiblowever, those students who fail will not
receive a grade, and there will be no record of thepassing of the course challenge
examination on the student’s permanent recor

Credit by challenge examination shall not be allowed for the purpose ohgarhigher
grade for courses previously taken. The only way to earn a higher grade for earlier at-
tended courses is to repeat the course and pay the normal course unit fee.

International Students

Rochester University is seeking to be authorized utidefederal law (USCIS) to enroll
norrimmigrant alien students.

If approved, international student seeking admission to the university should write to the
Registrar sever al mont hs in advance request:.
admissim policies.Here is helpful information:

All F and M students that study in the United States ndemal-20,“ Cer t of EH cat e
igibility for NonimmigrantStudentSt at us . ”

Once accepted into&tudentandExchangeVisitor Program(SEVP)certified schoo]
international students will receive a ForsQ from theirdesignategchoolofficial
(DSO)depending on their program of study and purpose for coming to the United States:

1 F Students: Form 2 0 , “Certi fi c aonenmorbntSEidenttatssi | | ty f or
For Academic and Language Students.”’

You must also obtain a Forr2D for any eligible dependengsu planto bring to the

United States with you. However, please note that the name (i.e., Academic and Lan-
guage students vs. Vocational Students) on the F@@naih SEVRcertified school is-

sues you will dictate the type of student visa you may obtain frotd.Bdepartmentdf
Stateand the status you will need to maintain in the United States. You and your DSO
must both sign the Form20. If you are under age 18, your parents must sign the Form |
20 for you.

Form I-20 Uses

The Form 420 is an important document that you should keep safe, as you will need it
when you:
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1 Paythe |-901SEVISFee
Before you pay the 901 Student anBxchangeVisitor Information SystemJEVIS)
Fee, you must receive the Forsa0 from a DSO at the school you plan to attend. You
will need information from the Forma0 to pay the fee. THe901 SEVIS Feeis man-
datory and must be paid before you enter the United States.

T Apply for anonimmigrantvisa
The Form 420 lists your program start date, 30 days before which you are allowed to
enter the United StateS:1 andM-1 studentvisascan be issued up to 120 days in ad-
vance of your course of study start date. Your type of student visa must match the type
of Form F20 you have (e.g.,-E or M-1).

1 EntertheUnited States
You need to have your Forrr2D on hand as you enter the country. Do not pack it away
in your suitcase. AJ.S. CustomsandBorderProtectionofficer will instruct you to pre-
sent your Form-R0 at theport of entry. You may arrive up to 30 days before the start
date listed on your Form20; or

1 Changestatusto F or M while in the United States
You need a Form-20 if you are already in the United States as another type of nonim-
migrant and you are applying to USCIS to change your status to F or M.

T Apply for benefits
Your Form +20 proves that you are legally enrolled in a program of study in the United
States. Therefore, it may be needed when you apply for the benefits available to F and
M students. If you are eligible to apply fodar i Jiemséosasocialsecuritynum-
ber, remember to bring your Forr2D with you.

Whento Geta New Form|[-20

After receiving the initial Form-R0O upon program acceptance, students may receive a
new Form 420 from their DSO in the following circumstances:

If the physical copy of the form is destroyed or misplaced.

For travel endorsement.

Whenthesudent’' s SEVI S status changes (e.g., fr
For any substantive change to student iinfor
sonal information, program of study, optional practical training, etc.

=A =4 =4 A

Redesigned Form I-20

As of July 1,2016, theredesignedrorm|-20is required for all F ant nonimmigrant
visa applications, entry into the United States, travel and applications for nonimmigrant
benefits. The previous version of the For20l (with a barcode) is now invalid. Students
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please note that your DSOs were responsible for providingadated, hard copy of the
Form 20 with original signatures to allFand M1 students at their schools.

Preparing to Study in the United States

After you are accepted to SEMrtified school(s), each school will send yokcam -

20,“ Ce r t of Eligilsiligytfoe NonimmigrantStatus’ The Form 420 is a paper record

of your information inthe StudentandExchangeVisitor InformationSystem(SE-

VIS) and is required for completing subsequent steps in the international student life cy-
cle.

Multiple schools that accept you may mail you a Foi20;l you must only use the Form
[-20 received from the school yavill attend. Visit the/Whatis the Form1-20?page for
more information about this immigration form and its uses.

Check your Form-R0 against your passport information to confirattyour name and

date of birth are correct. If the information on your ForB®ldoes not match the infor-
mation on your passport, contact the designated school official (DSO) who sent you the
Form 20, ask them to correct the information and send yowpdatad form.

After you verify that your Form-20 is correct, you must:

Payyour1-901 SEVISFee
Apply for andreceiveavisafrom the U.S. Departmenbf State

Please visit the above links for more information about how to successfully complete
each of these steps.

Entering the United States

You and your dependents may erttex United States up to 30 days before your official
program start date recordedSEVIS as it is listed on your Form20. Visit theGetting

to the United Stategpage for more detailed information about what to expect at a U.S.
port of entry.

Make sure you hand carry and present all required documents to the U.S. Customs and
Border Protection (CBP) officer when you arratea U.S. port of entry. Do not put them

in a checked bag. It is a good idea to make at least two copies of all your travel and im-
migration documents-one copy to leave with your family before you depart your home
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country and one copy to give to your schofficials in the United States. After arriving
in the United States, make sure to keep the originals of all documentation in a safe, secure
location.

Studying in the United States

You must report to your school by the program start date listgdurFormI-20. Once
school starts, you must follow specific rules to legally remain in the United States. Visit
theMaintainingStatuspage for more information about how to properly comply.

Engage in dull courseof studyduring your time as an international student. The defini-
tion of a full course of study varies depending on both your statb®(ft1) and
the programof studyyou attend.

International students may also be eligibl¢rémsferto anewschoo| although the cir-
cumstances for eligibility vary depending on your student status. For more information
please visit the following pages:

Instructionsfor Transferringto AnotherSchoolasanF-1 Student

Instructionsfor Transferringo AnotherSchoolasanM-1 Student

If you need more time to complete your program of study than what is listed on your
Form F20, talk to your DSO. Because CBP admi$ students foduration of status, -
students do not have to officially file for extensions but will need an updated F20m |
from their DSO. However, M students who need more time must apply for an extension
of stay with the U.S. Customs and Immigration Service3l$). For more information
about this process, please visit Mel Extensionf Stayresource page.

Using Your Student Benefits
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F and M students may be eligible for certb@nefits while they study in the United
States. These include applying for a driver’
ing opportunities and, under certain circumstances, working.

For more information about these benefits, please visfotlmaving resource pages:
Driving in the United States
Training Opportunitiesn the United States
Workingin the United States
Obtaininga SocialSecurityNumber
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Completing Your Program of Study

After completing your program of study, F students must depart the United States within
60 days of their program end date and M students must depart within 30 days.

However, under certain circumstances, you may be @iggbremain in the United
States:

T F-1 students interested in continuing their education should talk to their DSO about
their options prior to graduation. Your DSO can help you navigate how to transfer
your SEVISrecord to a new program of study (if necessary). Visiflitaeasferringto
AnotherSchoolpage for more information.

1 F-1 students may be eligible to participatgastcompletion optional practical train-
ing. M-1 students may also need to complete practical training once their coursework is
complete. Visit th&raining Opportunitiesn the United Stategpage for more infor-
mation.

T If your purpose in the United States changes after graduation, you will need to apply for
a change of status with USCIS. Vit Changeof Statuspage for more information.

MAINTAINING FULL-TIME STATUS

While studying in the United States, it is important to maintain your F student status.
Your status relate® the purpose, or reason for why you want to come to the United
States. The U.S. Department of State issues you your visa based on your intended pur-
pose.

If the Department of State issues you an F student visa, this means that you are coming to
the Unted States to study. You should not take any action that detracts from that purpose.

Maintaining your status means:

1 Fulfilling the purpose for why the Department of State issued you your visa.
1 Following the regulations associated with that purpose.

F-1 students share the same primary purpose for coming to the United &tatetu-
dents enroll in more traditional academic programs.

Below are actions to take in order to properly maintain your status.

Arrival

When arriving tahe United States, $tudents must:
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1 Enter the United States no more than 30 days before your program of study be-
gins.

1 Immediately contact your designated school official (DSO) when you enter the
United States.

1 When you arrive at school, you need to contact your DSO agalatenghan the
program start date listed on ydewrm1-20, "Certificateof Eligibility for
NonimmigrantStudentStatus."

Education
While studying inthe United States, gtudents must:

1 Attend and pass all your classes. If school is too difficult, speak with your DSO
immediately.

1 If you believe that you will be unable to complete your program by the end date
listed on youForm +20, talk with your DSO about requesting a possjiio-
gram extension.

1 You must take a full course of study each term; if you cannot studgriid| con-
tact your DSO immediately.

1 Do not drop a class without first speaking with your DSO.

Annual Vacation for F-1 Students

F-1 students must completela#st one full academic year aS&VR-certified school to
be eligible for annual vacation. Additionally, students must intend to register for classes
in the academic term following their annual vacation.

SEVPRcertified schools should have clear and cstesit policies regarding annual vaca-
tion and comply with the requirements laid ouSIEVP Policy Guidanceor Adjudica-
tors140801: AcademicYear.

Please ate that during an annual vacation, students can take as many, as few or no
courses as they want. SEVP considers all study during an annual vacation incident to sta-
tus.

Work and Practical Training for F-1 Students

An F student may only work whexuthorized by a DSO in some cases, drfsl. Citizen-
shipandimmigrationServicedUSCIS)in others. If you choose to work without authori-
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zation, you will be forced to leave the United States idately, and you may not be
able to reenter the United States at a later date.

F students are eligible for curricular practical training (CPT) at either the undergraduate

or the graduate level during the program of study. CPT employment must begaal inte

part of an established curriculum and the position must directly relate to your major area

of study. Your DSO can give you the school s

F students are also eligible for optional practical training during or following thegonogr
of study. OPT is a form of temporary employment that directly relates to your program of
study.

For more information about employment and training options available gtrdents,
visit theWorkingin the United Stategpageand talk with your DSO.

Upon Program Completion

F students must take action to maintain legal status or depart the United States after com-
pleting your program of study.

Once you complete youyrogram of study and any authorized period of practical train-
ing, F students have 60 days after completion of your program (the program end date on
your Form 120) to leave the United States. If you wish to extend your stay in the United
States, talk witlyour DSO to learn more aht doing one of the following:

1 Transferto anotherschool

1 Change your education | evel (e.g. bachelo
1 Apply to changestatusto another visa status (e.g-1B-temporary worker; ©
extraordinary ability in science, art or businessitilete).

Talk with your DSO First

If you are an Fstudent studying in the United States, your DSO should be the first person
you talk with if you have any questions regarding the legal requirements of your stay in
the United State/our DSO can assist in answering your questions or help you find
someonavho can help.

F-1 students should speak with their DSO if you are planning to do any of the following:

1 Change your major, program, or degree level.
1 Change your education level.
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Transfer to a new school or take a leave of absence.
Take a break from scbb

Travel outside the United States.

Move to a new address.

Request a program extension.
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F students may contact SEVP by emasgeatp@ice.dhs.gow your DSO is unable to as-
sist you or if you would prefer to askmeone else.

In your email, please describe your situation and include any questions you have. SEVP
provides responses on a figime, firstserved basis. Answer times may vary depending
on the current number of inquiries.

Full Course of Study

To maintainyour statusas an FL in the United States, you must enroll in a full course of
study at théstudentandExchangeVisitor Program(SEVP)}certifiedschoolwhere a des-
ignated school official (DSO) issued you th@rm1-20,“ C e r t of Eligiloiligy tfoe
NonimmigrantStudentS t a tyoususel’to enter into the United States.

The definition of a full course of study varies depending on both your status and
the programof studyyou attend.

To help better understand tdefinition of a full course of study, below is a breakdown
according to status and program of study.

Full courseof studyrequirementgor F-1 studentsn postsecondarprogramsof study
(e.g.,afterhigh school)

1 F-1 undergraduate students at a collegeniversity must take at least 12 credit hours
per term. FL undergraduate students at a conservatory or seminary must take a full
course of study as certified by the institution.

1 F-1 students in postgraduate programs at a college, univeityervatory or seminary
must take a full course of study as certified by the institution.

1 F-1 students in other pesecondary liberal arts, fine arts or other+voeational or
English language learning training programs must meet 18 clock houreekifthe
majority is classroom instructioor 22 clock hours per week if the majority of the pro-
gram instruction does not take place in the classroom, such as laboratory work.
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Online courses and “Distance Learning”

An online, or distance learningpurse for the purpose of international student regulations
means a course that is primarily offered through technology and does not require the stu-
dent's physical attendance for classes, examinations or other purposes integral to comple-
tion of the class.

Only one online or distance learning class can count toward a full course of study for an
F-1 student during each term or semester.

Reduced Course Load

Under certain circumstances,1lFand M1 students may talk to their DSO about enrolling
in areduced course load and still maintain their student status.

If an F1 student is having specified initial academic difficulties, a temporary iliness or
medical condition, or needs fewer courses than a full course load in their last term to
complete the gram of study, DSOs may authorize a reduced course load.

If you are a student in need of a reduced course, talk with your DSO as soon as possible.
You cannot drop below a full course of study unless your DSO approves it and updates
your student recorth SEVIS.

Transferring to another school

If you are an F or M student studying in the United States, you may be eligible to transfer
to a new school.

To be eligible to transfer, you must consistently maintain F or M status and follow the
correct tranfer procedures. To maintain your status at your current school, you must con-
tinue attending all of your classes while you are waiting to transfer. For an F student, that
is until your transfer release date. Your transfer release date is the day on wliek-th
ignated school official (DSO) at your current school moves responsibility for your Stu-
dent anceExchangeVisitor Information System3EVIS) record to your new school.

If your DSO believes you may not have maintained your F status, your SEVIS record
could be inTerminatedst at us, which is the DSO" s way
dent and Exchange Visitor Program. You may still be able to transfer

in Terminated status. Talko your current DSO and a DSO at the new school if you want
to transfer with a terminated record.
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If you haveemploymentuthorizatiorand are in the process of transferring teea

school, talk to your current DSO about how your transfer will affect your employment
authorization. You may continue authorized work at your current school until the transfer
release date in SEVIS, but all work authorization ends after that dateyéitéransfer

to your new school, talk to your DSO about employment options at that school.

Change of Status

If you want to change the purpose of your visit while in the United States, you (or in
some cases your employer) must file a request withlt8e Citizenship and Immigration
Services (USCIS) on the appropriate form before your authorized stay expires.

In general, you may apply to change your nonimmigrant status if you were lawfully ad-
mitted to the United States with a nonimmigrant visa, yonimmigrant status remains
valid, you have not violated the conditions of your status and you have not committed
any crimes that would make you ineligible. Until you receive approval from USCIS, do
not assume the status has been approved and do not cbangetivity in the United
States.

USCIS recommends that you apply as soon as you determine that you need to change to a
different nonimmigrant category. If USCIS denies your application, be prepared to leave
the United States when your current statusrespi

Changing to a Nonimmigrant Student Status

You may wish to change yoapnimmigrantstatusif you are already in the United States

on a validnonimmigrant visa for a purpose other than attending school and want to study
at a U.S. Student and Exchange Visitor Program (SE¥Rified school. You are not

eligible for a change of status in the United States if you entered as a visitor through the
visa waiver program.

If you meet the criteria above and want to change your status while you remain in the
United States, you must submit an application with USCIS to change your nonimmigrant
status by following these steps:

Apply to and receive acceptantem anSEVPR-certifiedschool.

Obtain an initiaForm1-20, "Certificateof Eligibility for NonimmigrantStudentSta-
tus,"from the SEVPcertified school. The DSO should give change of status in the Is-
sue Reason section of the For20.
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1 Paythd-901SEVISFee.

1 FileaForml-539,“ A p p | itcEaténd/Ghang&lonimmigrantS t a twithsUSCIS.
Not all nonimmigrant classifications may change status. Read the instructions carefully
to ensure that your category is eligible.

Special Instructions for Changing to a Nonimmigrant Student Status frbfB-B status

If you are changing status fromBB-2 to F or M student, refrain from enrolling in or
beginning your studies until USCIS has approved your change of status. If USCIS has not
adjudicated your change of status at least 15 days before the program start date on your
Form F20, contact the DSO sbur new school. You may need to wait to attend (have
deferred attendance).

Please note that you must maintain yott Br B-2 status while your Form339 is pend-
ing.

USCIS may only approve your Forab89 change of status request if you are maintain-
ingyourB1B-2 status up to 30 days before your pr.
This means you will need to file a second Fora89, with a separate fee, to request an

extension of your B or B-2 status if:

T Your current status will expire more than 30 dagfore the initial FL or M-1 program
start date. In this case, you must file a second Fes89Irequesting to extend your1B
or B-2 status. If you do not file this extension request on time, USCIS will deny your
Form F539 request to change telFor M-1 status. Please continue to checkUWlsC1S
processindimeswhile your Form 1539 change of status request is pending to deter-
mine if you need to file a request to extend yotlt/B-2 status.

1 Your 1 or M-1 program start date is deferred to the following academic term or se-
mester because USCIS did not make a decision on your Fa88dhange of status
application before your originally intendeellFor M-1 program start date, and yds#

1/B-2 status expires more than 30 days before that program start date. You will need to
file a second Form539 in order to bridge the gap in time between when your current
status expires and the 30 day period before your néwiegram start date.

Because extending your current stay #l Br B-2 status or changing fromBor B-2 to

F-1 or M-1 status are two distinct benefits, you must pay a separate filing fee for each
request, per the User Fee Statute, found at 31 U.S.C. 9701. For more infoabation
this process, please visit USC¥peciallnstructionsfor B-1/B-2 Visitors Who Wantto
Enroll in School

Changing to H-1B Status

If you are an FL student interested in changingHelB status your prospective employ-
er must sponsor you and file that petition. fages orH-1B Statusandcapgapfor de-
tails.
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Optional Practical Training (OPT)

0
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Optional Practical Training (OPT) is wogkithorization available to international stu-
dents who have beenwvalid 1 status for at leastiree consecutive quarters and who
plan to seek employment in the U.S. in their field of study. OPT alletvstEdent to
work legally for a period of up to one year, full time. OPT is recommended inyeain
nationaladvisor, but final approval is grantday the U.S. Citizenship and Immigration
Service (USCIS).

Eligibility

Valid F1 status

Enroliment in at least three consecutive quarters

Pursuinga Bachelors, Masterdegree

Employment must be related directly to your major/field of study

Pick up your ®@T application. Fill out the fornMail your application to USCIS within
30 days from the date youD was issued.

Include a check or money order to the U.S. Department of Homeland Se&Ueiage
check the fee schedule.

Maintaining Status While on OPT
Employment
You can start working once you receive your Employment Authorization Card (EAD

card) and only on the date printed as the !

Wor king before your EAD card is in your
permitted.
90 days of unmployment will invalidate your OPT andFstatus. The first day of
unemployment will start on the date printed on your EAD card if you are not em-
ployed/do not have a valid EAD card in your possession. Should you accumulate 90
days of aggregate unemploynmeyou have the following options:

Leave the U.S.

Transfer your SEVIS record to another SEVIS approved school. These events must

occurprior to accumulating 90 days of aggregate unemployment.

Types of Employment Eligible for OPT

Regular paid employment
For postcompletion OPT, the work must be at least 20 hours per week.

You may work for multiple employers, as long as the position is directly related to
your major/field of study.
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Payment by multiple short-term multiple employers. You may work for multipé
short term employers. You should maintain record of the dates and duration of the job
as well as proof of payment (e.g. payment stubs).

Work for hire. This is also commonly referred to as 1099 employment where an
individual performs a service based ocoatractual relationship rather than an em-
ployment relationship. If requested by DHS, you should be prepared to provide evi-
dence showing the duration of the contract periods and the name and address of the
contracting company.

Self-employed business owner. While on OPT you may start a business and be self
employed. You should be able to prove you have the proper business licenses and are
actively engaged in a business related to your degree program.

Employment through an agency. While on postompletionOPT you must be able to
provide evidence showing you worked an average of at least 20 hours per week while
employed by the agency.

Volunteers or unpaid interns: Standard OPT SEVP OPT Policy Guidance states

that, Students may work as volunteers or unpd&tns, where this practice does not
violate any labor laws. The work should be at least 20 hours per week and related to
program of study. You should be able to provide evidence, acquired from your employ-
er, to verify that you worked at least 20 hours\week during the period of employ-

ment.

Employment and Reporting Requirements

Once your OPT has been approved by USCIS, you will receive your EAD card. You
are responsible for reporting the following changes to the International Center within

10 days: lockaddress change, change in employment status, and employer information.
These changes are directly reported to the Student and Exchange Visitor Information
System (SEVIS).

Taking Classes While On OPT

Full-time study while in OPT is not permitteldpwever partime classes for incidental
purposes only may be allowed. Authorization to take classes while on OPT is contin-
gent upon maintaining your F1 status.

Travel During OPT

Traveling during OPT will require you to have a valid EAD card,-26 Wwith a travel
signature signed by a DS#athin the last six months, and proof that you are returning
after your travel outside of the U.S. to resume employment.
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Application Process

You can receive an Application Packet by writing, calling,-araling our Admissions
Officer:

Admissiors Office
Rochestelniversity

4040 Barranca Pkwy # 270,
Irvine, CA 92604
2137007974

If you wish, youcan send your packet byneail to the following email address:

Rochesteruniversity.edu@gmail.com

Just let us know whether you prefer a paper or an electronic copy.

New students without prior college experience are strongly advised to request admittance
for a fal quarterrather than a springuarter

We recommend that you begin the application process as early as possible. Before we can
review your application packet, we must have all of the required documents. It has been
our experience that it can take sevevakks for transcripts, letters of reference, and other
key documents to be sentRmchestetJniversity.

If your application package is complete by the deadline shown in the calendar at the front
of this catalog, we will review your application and wédspond promptly with our deci-

sion. If your package is missing a few items and the deadline is drawing near, please con-
tact our Admissions Officer. When possible, we will review your package and offer you
provisional admission. (You will then be requiredcomplete the package before you

can begin your courses.)

The application process consists of three steps. All three must be completed before ad-
mission to the college is official.

1) Complete an Application File, including:

1 A completed and signefipplication Form;

1 A signedMission Statement Agreement foym

i A completed Recommendation Fgrm

i The nonrefundable Applitian Fee;

Arrange for official transcripts to be submitted to Bhe g i s Q@fficeafrorh the appli-
cant ' s hi g happBcabledronm all anivetsitiesj cblleges, or professional
schools attended by the applicant. (GED may be substituted for high school diploma.) If
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the applicant is still enrolled in high school, then an incomplete transcript (not showing
graduation) willbe sufficient. However, as soon as possible, a complete, official tran-
script (indicating a graduation date) is required.

2) Letter of Acceptance

College officials will review your Application Package when it is complete. It is our goal

to send you writte notification within two weeks of application deadline. At any time,
however, you may contact the Registrar’s Off
cation.

If you receive a letter of acceptance, it will include information regarding subsequent

steps. It will also include a Housing Application. You should return this form to the Reg-
istrar’s Office i mmediately for processing b
for new students are due one month before the first day of New Student ttmenta

Included with your letter of acceptance will be a copy of the Student Handbook and a
form indicating that you have read the handbook and agree to comply with it. This form
should be returned to the Registrar’s Office

Along with your aceptance letter you will receive a Physical Readiness Report that is to

be completed by a |licensed physician and ret
letter will also ask that you provide a recent photograph of yourself. This photo will help

us b recognize you at orientation and therefore, better serve you.

Finally, you should send the tuition deposit along with the Residence Hall or Apartment
Application, Physical Readiness Report, and the Student Handbook form in order to con-
firm your enroliment.

If the college is unable to accept you for enrollment in the upcoquager we will ad-
vise you regarding the steps you should take before resubmitting your application.

3) Intent to Enroll

By returning your Housing Application, the PhysiBaadiness Report, the statement re-
garding the Student Handbook, and your tuition deposit, you are informing the college
that you intend to enroll and to register for classes in the upcamanger We will pre
register you in courses, and will help yondisuitable housing.

Academic Information

RochestelJniversityis committed both to the intellectual and spiritual development of

its students. Intellectual awareness and educational improvement are fully compatible
with spiritual sensitivity. The classroom experience at the college offers intellectual, spir-
itual, ard relational encounters that work together to equip the student for a lifetime of
service to God.
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Academic Freedom

Rochester Universitis committed to the academic freedohecademic freedom func-
tions withinRochester Universitys mi tatsmemAcademic freedom statement ap-
plies to every constituent of the university.

Faculty members, as well as students, are free to hold and express opinions about materi-
al offered in their courses, and this right must not be impinged on by threats, force, or
other intimidation; howevelStudents have the right to disagree with the conduct or con-
tent of courses and to seek change, but such freedom does not include the right to disrupt
orderly classroom activities or to avoid fulfilment of the expectationseotthurse;

however Academic freedom for faculty members must include a means for seeking the
censure or dismissal of students guilty of disruption, destruction, or unethical classroom
behavior.

Academic freedom for faculty members includes the righudge and grade the academ-

ic performance of student8cademic freedom includes the right of students to be fairly

and competently evaluated and graded. Punitive grading is not acceptable except in cases
of cheating or plagiarisnstudents have the righd the instruction promised them in of-

ficial university publications.

It is not inappropriate for faculty and students, both in and out of classes, to meet and
share their views on a wide spectrum of intellectual and social issues. It is proper for stu-
derts to seek, and faculty to choose, professionally responsible ways to relate subject
matter of courses to those social crises that arise temporarily and unpredictably.

In the event of temporary departures from the normal course of instruction to discuss
campus issues or community problems, faculty should make reasonable efforts to find
ways of making up for missed material. In most foreseeable, if not all circumstances, in-
struction is to take place at the time and location indicated in university pidiiEaix-

cept in such usual academic practices as field trips, classes meeittagnpiiis by prior
arrangement, and experimental course procedures approved by the department and for
which students have received notice prior to registration.

Academic freedonmcludes the right of both faculty and students to seek censure of fac-
ulty members by complaint, petition, or seeking discipline for incompetence or unprofes-
sional behaviorStudents in all academic disciplines have a right to receive effective
presentatins of a broad spectrum of philosophies relative to those disciplines. This does
not mean that each faculty member must give equal weight to all theories appropriate to
his/her discipline, even though objectivity is ordinarily assumed to characterizarschol
pursuits; rather a spectrum of philosophies or theories should characterize the total offer-
ings within a field.

Academic freedom for all members of the academic community demands that channels of
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administrative communication be open in both direxgj@and that they be used regularly

and effectivelyThe responsibilities in academic affairs placed upon deans, department
chairs, and faculty members should be clearly spelled out and should be respected in the
operation of the university. The placingre§ponsibility should be accompanied by the
delegation of the authority necessary to discharge it.

Policy and Program Modification

In keeping with the school philosophy of an immediate response to the needs of students
and future employers, ttechool reserves the right to modify the course content, struc-
ture, and schedule without additional charges to the student and within the regulatory
guidelines. Information contained in the Programs becomes an official part of the cata-
log. The Schoaleseves the right to amend the catalog or programs as needed.

Calendar

Rochester Universitgffers its degree programs in a quarter format. Students may take up
to four academic quarters in a row in a year.

Class Scheduling

Rochester Universitgrovides the class schedule prior to the beginning of registration for
each Quarter. The term class schedule will include the class nhame and number, days,
time, instructor, meeting dates, and units.

Registration Procedures

Registration is processédt ough t he Registrar’s Office.
during the scheduled registration days. Registration forms and the schedule of class are

avail able at the Registrar’s Office. Late

week of clas and requires a late registration fee.
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Adding and Dropping Courses

Courses may be added only during the first two weeks ajubger A student may

withdraw from a course during the first seven weeks ofjtleeter To drop a course, the

studentmust submit an appropriate form to the Re
orded on the student’'s permanent record.

Enrollment Status

To maintain fulltime status, undergraduate students must register for 12 or more units,
and graduate studesnmust register fagightor more units.

Leave of Absence

A student may interrupt a program of study for any period of time and retRocteester
Universitywithout applying provided the student leaves in good academic standing.

Transfer of Credit

Rochestelniversitywelcomes the transfer of course work from accredited institutions.
(Such institutions have been accredited by an agency that is, in turn, recognized by the
Council for Higher Education Accreditation, or CHEA.) In order to esquhis transfer,

you should arrange for an official transcript (signed and sealed) to be mailed or faxed di-

rectly from the previous institution ®ochestetniversity s Regi strar’ s Of fic
Credit is evaluated on a couss-course basis, requiring theourse descriptions and

credit values be comparable. Only work earne
able; however, grades from trang®&dcestercredits

University GPA.

Transfer of credit may be possiblerfigecognized but unaccredited institutions. The

same procedures and requirements as previously noted apply. In adRbobestetni-
versitytakes steps to ensure that course work taken in the sending institution is compara-
ble to course work offered BochesteiUniversity. These steps include one or more of

the following:

i Demonstration of achievement by means of comprehensive examinations;
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i Review of syllabi, faculty credentials, grading standards, and other relevant learn-
ing resources at the sendiimgtitution;

1 Analysis of historic experience regarding the success of transfers from the send-
ing institution; and
1 Successful completion df8 quarterhours atRochestetJniversitywith a cumula-

tive GPA of at least 2.0.

If you wish to apply transfer credib your program, the transfer should be arranged im-
mediately upon receiving your letter of acceptance, and before registering for courses at
RochestelJniversity.

Twenty-five percent of thguarterhours in your undergraduate program must be com-
pleted aRochestetJniversityin order to qualify for graduation. Thus, a student pursuing
a Bachelor degree must earn at led&quarterhours at the university

If you have received some of your education throughtramfitional means (such as cor-

porate or military training) you may want to ask that that education be granted college

credit. The university may on occasion allow credit for prior experiential learning, at the

discretion of the university. Only in special cases, and only in accordathic€CR

71890, will these be consideredou can arrange to have your education evaluated by

the American Council on Education’'s Center f
(CALEC) program. For more information visit their Web site:

www.acenet.edu/calec/ corporate/index.cfm
CALEC will provide a transcript showing their analysis of your-tr@adlitional educa-

tion; please arrange to have a copy of this transcript sent directly RmthestetJni-
versity s Registrar’s Office.

Challenging a Course

If you believe that you already have the knowledge and skills required by one of your
curriculum s required courses, you may apply
course. The Registrar will supply you with a copy of the course syllabus anithetoge

with the Academic Dean, will identify a professor who will test your knowledge and

skills. (Often this test is conducted by usi
to the professor’s satisfacti oas, theprafds- you ar e
sor will recommend that the required course be dropped from your program and replaced

with an alternative course that you will find more beneficial.

Note that there can be a fee for this service. You should inquire in the Business Office

before beginning the challenge process.
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Registration for New Students

Whenever possible, the Registrar’s Office wi
campus. You will receive a copy of your registration form during New Student Orienta-
tion, andyou can make changes at that time.

New Student Orientation

New Student Orientation is scheduled during the days immediately preceding the start of

fall quarter (See the college calendar at the front of catalog). All of these sessions are

required forall new students. We will spend time acquainting you with major aspects of
Rochesteniversity s academic program and gener al pol
have completed registration, you will buy your textbooks and pay your tuition, fees, and
othercharges in the Business Office.

Registration for Returning Students

All current students are expected to register for the quetteron the dates designated
by the Registrar; otherwise the Business Off
account.

Registration is not complete until all necessary forms (including the textbook order form)
are filled out, submitted, and sighby the appropriate persons. A student who has not
completed registration may not be allowed to take final exams, unless the student has no-
tified the Registrar of his or her intent to withdraw at the end odjtiagter

Readmission

If you are a formeRochestetJniversitystudent and you desire to be readmitted, contact

the Registrar’'s office to begin the process.
debt to the college in full. Depending upon how long you have been awajrivohester

University, and your status when you left, you may be required to provide new references

or other elements of the Application Package. You may also be asked to meet with the

Academic Dean, the Dean of Students, or other college officials.

If you are readmitted, weay ask you to attend certain portions of the New Student Ori-

entation.If you have been gone froRochestetJniversityfor onequarteror more, you
will return under the curriculum and graduation requirements of the most recent catalog.
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This policy may ao apply to students who do not maintain-fiie enroliment (less
than12 quarterhours per term).

Student Services

Rochester Universitis proud to have a team of faculty, staff and administration that are
committed to help our students become leaders to serve communities and the world. To
accomplish thisRochester Universitgndeavor to foster a learning environment in which
your charater can be nurtured, your life and professional skills can be developed, and
where meaningful interaction and dialogue are always encouraged. We also work hard to
cultivate a campus atmosphere that supports this process.

The full list of student servicewe stipulated in the catalog and student handbook. Please
be familiar with the policies presented in the handbook. Especially, students must be
familiar with student code of conduct and sign the commitment statement indicating that
they have read and ungdeod it. We are here to help you. We are excited about your
time of study and fellowship &ochester University

Students have access to the school and/or its instructors from 9:00 a.m. to 6:00 p.m.
Monday through Friday. We may offer classes at ni§bt please check class schedules.

In addition, our counselors, staff and faculty are available to students during the business
hours. 9:00 a.m. to 6:00 p.m. Monday through Friday.

The advisors provide students with assistance in all matters such atgimpoademic,
financial and personal matters and concerns to ensure satisfactory progress through the
program. The school coordinator also provides assistance to international students in ad-
justing to the school and to the new social environment anaikahble to provide coun-

seling on immigration matters.

Students have access to the Internet, computer applications, reference software, educa-
tional software, and printers during school hours. Although the school does not provide
onrcampus housing, the #taan arrange a room, apartment, or home stay for students
desiring to live near campus or in the great argarahge County

Student Orientation

Once a student is admitted to the program, he or she will be assigned to an academic ad-
visor who will advise the student with academic planning. New students will be given an
orientation of the school, rules and regulations, and its facilities before the start of the
program
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During orientation, a school administrator will familiarize the student withSitigool

facilities, services, grading policies, graduation requirements, etc. as described in this cat-

alog. Rochester Universityelcomes any suggestions as to ways in which any aspect of

the school can be improved. Suggestions should be directed tohttesd¢ * s st af f |

dean’s office.

Registration
Registration is processed through the Regi st
during the scheduled registration days. Registration forms and the schedule of class are
available at the Registras s Of f i ce. Late Registration wil

week of class and requires a late registration fee.

Whenever possible, the Registrar’s Office wi
campus. You will receive a copy of your regisita form during New Student Orienta-
tion, and you can make changes at that time.

All current students are expected to register for the next quarter on the dates designated
by the Registrar; otherwise the Business Office adds a late registration festbthed e nt ' s
account.

Registration is not complete until all necessary forms (including the textbook order form)
are filled out, submitted, and signed by the appropriate persons. A student who has not
completed registration may not be allowed to take fxalms, unless the student has no-
tified the Registrar of his or her intent to withdraw at the end of the quarter.

Student Government

All registered students are members of the Student Association. The purpose of the stu-
dent government is to promote Christian fellowship among students and to advance the
kingdom of God and the mission Biochester UniversityActivities of the Association

are supported through a student fee and individual gifts.

The officers of the Assaation such a®resident, Vice Pregent, Secretary, and Treasur-

er are elected annually by the members. The Student Government consists of representa-
tives from each class plus the student body
boar d” dmioistratibniregarding policies that affect the students. They are also re-
sponsible for planning certain student activities such as clubs and social events.
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Academic Advising

The Director of Admissions and Dean of Academics are availab&c#mtemic counsel-

ing of the student. They are available during regular business hours for consultation with
regard to academic or career planning. The scope of academic counseling includes: ana-
lyzing personal interests and goals, determining career p#&hsjmy course loads, and
developing an overall academic plan for course work and supplemental needs of the stu-
dent

All students are provided with personal assistance regarding program requirements and
scheduling.In addition, individual assistance andivising are readily available to stu-

dents with special academic difficultiemstructors and counselors are available for aca-
demic advising. Enrollees are encouraged to request an appointment with their instructor
immediately if any scholastic problemssa. All students are urged to take advantage of
this valuable assistance.

By interacting with the students and academic progress, instructors will advise students to
follow certain methodology, which he/she finds most suitable. Students are encdaraged
seek help, or suggest any new ideas to the school.

Current Student Information

Students are responsible to notify any chan;
dress or phone number. Current costact infor

It is important that students notify the school be of any change in their residence or tele-
phone numbers. Current and accurate personal information is necessary in the event of
an emergency.

Telephone

Emergency calls will be forwarded to the student as received.

Student Activities and Programs

Rochester Universitprovides a variety of services and programs designed to assist stu-
dents during their matriculation. Recognizing that a sna@lihded edcation demands
attention to personal as well as professional growth, the School encourages students to
include their families, friends, and significant others in the educational process. In addi-
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tion, the School sponsors activities and organizationssterfintegration of personal and
professional development.

Study Groups

Students are encouraged to form study groups with other students enrolled in the same
program. Study groups strongly aid in the learning process through group discussion and
exampreparation. Experience has shown that students who participate in study groups
improve their overall academic performance, and understanding of course subject matter.

Tutorial Program

Rochester Universitynay provide tutorial assistance to students who indicate a need for
such service. The instructors are the primary source for this assistance. The purpose is to
encourage idepth discussions on lessons when necessary.

All instructors are advised to atlan additional 41/2 hours after each class session if
tutoring services are necessary for students. This service is provided at no cost to the stu-
dent. The school encourages students to take advantage of free tutoring services.

Health Services

Successful progression through a program of study requires sufficient sleep, exercise and
a proper diet. If the student requires medical and/or dental appointments, appointments
should be made after school hours. If a student is in need of personnedlpgigzt
counseling, the staff or administrator Rbchester Universitynay provide a listing of
services in the communitiRochester Universitglso strongly encourages students to car-

ry health insurance coverage.

Counseling

Rochester Universitpffers nonacademic counseling to all currently enrolled students.
The dean of students or designated staff may provide this personal counseling so that stu-
dents can acquire the appropriate abilities and attitudes, which will enable them to cope
with thestresses and challenges of student life.

You may contact our dean office or administ

At Rochester Universitythe available counseling issues include but are not limited to
student’ s emot i olaianhl, andpesen spiritudl prgbiemsaand crisese
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And the counseling services may help students experience healing, support, guidance,
coaching, and reconciliation in resolving their own concerns.

Individual counseling is offered in a confidential settingassist students in achieving
personal and educational goals. In order to maintain feelings of trust and safety, the basic
information concerning services will be considered confidential.

Pregnancy

Upon confirmation of pregnancy, the student musivide the Chief Executive Officer
with a written statement from her attending physician indicating approval for continua-
tion of course of study without limitations.

Visitors

Students are not allowed to bring hohitl darpen

proval from the administration. With approp

and prospective empl oyer sRocehtecs.t earradU ncavredrisailtl

time during office hours. S puepcsi.a | Haorweavnegre metr

who disrupt the smooth operation of the schec

are not allowed to bring children during tin
Child Care

Rochester Universitgoes not provide childcare services.

Career Services

Rochester Universitgan assist students with career exploration, resume creation and review,
internship and job search strategies, interviewing skills and networking tactics, and more. If
you have any questions, please contact us at any time. We will be more than hast to as
you.

Chapel

Through the convocation, chapel, and other services, we plan to offer services as dynamic
times for responding to the Holy Spirit and the truth of the Word. Passionate worship marks
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these strong times together. Guest speakers as sviltalty members and selected students
bring messages of encouragement and chall eng

Studentled worship teams are responsible for planning and leading music and other creative
arts during the chapel services. If you are musidalgnted, you may be asked to share a vo-

cal or instrumental special during these services. Stidddnhedia teams oversee audio and
video equipment for chapel services and special events. If you are interested in serving in one
of these areas and woulédito receive training, contact the Dean of Students.

Student Grievance Procedures

Rochester Universityin the administration of discipline, guarantees procedural fairness

to an accused person, whether the person iRoahester Universitystudent, or

staff/faculty member. In pursuit of its policy of openness, accountability, and respon-

siveness to students, the institution provides established grievance procedures. The Pres-
ident’ s Office or the offi c#fleooéachleesanceof Ac ac
reported, including the procedures followed, and the final disposition of the case.

Definition of Grievance

A grievance is a complaint arising out of any alleged, unauthorized, or unjustified act or
decision by a student, faculbgember, administrator, or staff person, which in any way

adversely affects the status, rights or privileges of a member of the student body. The
burden of proof shall rest with the complainant. If a student has a grievance, and wishes

it to be recognizeds such, a written complaint must be submittelddohester Universi-

ty petition form, or in letter format. The written grievance must clearly state the stu-
dent’ s name, the nature of the complaint, t
the complat, and any appropriate documentary evidence.

Steps toward Resolution

Based upon the information presented in the grievance, steps toward resolution shall
begin with informal discussions, headed by the Dean of Academics or Dean of Students.
Resolution ball be attempted at the lowest possible level.

Procedures for Official Hearings

If informal recourse fails to resolve the grievance within a reasonable time after filing,
then the President étochester Universityill schedule a Student Grievance Committee
meeting. The voting members of this committee shall be comprised of the Dean of Aca-
demics, Dean of Students, and one faculty member who shall sit on the committee on a
rotating basis.

A copy of the grievancshall be given in writing to the person(s) against whom the com-
plaint is brought. The Committee shall review and consider documentary records, which
relates to the case, including the grievance and its supporting documentation, and any
documentary evidemcor statement by the person(s) against whom the complaint was
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filed. Committee members shall arrive at a judgment in consultation among themselves.
A majority vote of such members may make recommendation, as appropriate, for disci-
plinary actions, or forltanges in policy.
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Student Records and Transcripts

The school mai ntains the privacy of student
access their educational records in compliance with the Family Educational Rights and

Privacy Act of 1974 (FERPA)Students may review their educational records and re-

guest amendment of the records to ensure accuracy. Students may restrict release of per-
sonal information (the student’s name, spous
gram, year of study, dates ofatdance, certificate(s) awarded, most recent school at-

tended, and citizenship). Students seeking review, amendment, or restriction should

submit a written request to the Main Office.

Student Records Retention Policy

Student records include grades, attendance, prior education and training, personal
achievements, etRochester Universitynaintains student records in accordance with the
guidelines California State of Bureau of Private Postsecondary (BPPE). The Program
Coordinator acts as the Custodian of Records and maintains student personal information,
financial records, and transcripts in locked,-fareof files. Academic records are kept for

an indefinite period of time. Other files may be purged after a minimuimeofS) years.

Name Changes in Students’' School Records
The name of any currently enrolled, former, or graduated student, may be changed in the
official school record to show a different name other than on used at matriculation time
or during the term foenrollment atRochester UniversityThis change can only be made
based upon the following:

1. A written, signed and notarized request s
student to change the name on the official

2. Submissioneotredipplbetievidence such as a
certificate, or a name changed by a court

3. For cross referencing purposes, the offic
name in its entirety (Fiasée,tMeddltegi habkt
its entirety (First, Mi ddlI e, Last), I mme d
di ploma(s) and certificates shall be i ssu

4. Examples of transcripts: Jane Jonees to ch
Smith to chanQeet oA. Kakhkel &ma tImi t h

5. At no time shall the original name be rem
pl aced by the new name. The student i's r
proved by the ExecshidéNaoet mGh a n gaen dN optui bfli ¢
Form
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Transcripts

The school retains academic transcripts indefinitely.

Rochester Universitwi | | provide a transcript of the st
ten request by the student. Students are all@medranscript at no charg&here will be
a$1000 fee for each additional transcript.

An official copy will be mailed to the appropriate person and/or institution. An unofficial
copy can be secured and gi ven fdicrieaclt”l ys ttaompae
on the transcript. Transcripts issued to the

Transcripts will be denied if the student has an outstanding balance against her/his ac-
count, or if any records are on hold, or there is missing docutizenta

Definition of Credits

Rochestetniversity awards academic credits based on the Carnegie unit, which awards
one unit of credit for each &@inute class session per week. For each credit, students are
expected to complete a minimum of two houra@ademic work (study, preparation,

etc.) outside of class each week. Some courses may require three or more hours of out-
side work each week per credit. The policy on academic credits is based on those gener-
ally accepted in degregranting institutions ohigher education. A quarter Rbchester
University consists of 10 weeks excluding finals. Students in all majors are advised to
limit their job and social commitments in order to give their coursework adequate atten-
tion.

Class Participation

Rochestelniversityplaces great importance upon class participation because of the na-
ture of the material being taught, the value eflass interaction, and the need for stu-
dents to develop habits of diligence and reliabiltgu should be present apdnctual

for all class sessions except in the case of rare extenuating circumstances. You are ex-
pected to complete your assignments before the class session, so that you are prepared to
answer questions and enter into the discussion. For details of hiwwamicipation

grade is computed, see the course syllaigen your tadl number of absences exceeds

20 percent of the number of class sessions imtlaater you are dropped from the course
with a W/F unless the professor specifically asks the Ragistretain you in the course.

The 20percent allowance is to provide for serious iliness, serious injury, serious illness in
the family, death in the family, and unforeseen emergency. Note that failure to enter the
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classroom and be seated at the begmoinclass may result in your being counted ab-
sent.

In addition to the 2@ercent policy, individual professors may impose additional attend-
ance and participation requirements that have the potential of impacting your course
grade. See your course syllaldor detailslt is important that you keep an accurate rec-

ord of any absences from class, including dates and reasons. This information could
prove essential in the event of a discrepancy and/or an appeal. You should not rely upon
professors or the Regjiar to supply tallies, warnings, or notifications.

Make-up Exams

All tests, including final exams, are to be taken at regularly scheduled times. These times

are typically announced in the syllabus at the start ofjtiagter In the event of extenuat-

ing circumstances, you should contact the professor as early as possible and ask permis-

sion to take the exam at a different time. If, in the opinion of the professor, your reason

for being absent is not sufficient to merit rescheduling the exam, you wébjoéred to

take the exam at the scheduled time or recei
agrees to offer the exam at a different time, you should contact the Business Office to pay

the Exam Rescheduling Fee before taking the test. Note that keeuméest may, or

may not, be identical to the one administered to other students. Whether you take the test

early or late, you may not discuss it with other students until the professor tells you that

all other students have taken it. Failure to obey itbstriction will be considered cheat-

ing. You will forfeit the grade you received

Final Exam

Final exams are given for most courses. Such a test may or may not be comprehensive.
Its grade weight isletermined by the professor and indicated in the syllabus. You should
not request early or late finals except in cases of emergency. You must have the permis-
sion of both the Professor and the Academic Dean in order to reschedule a final exam. If
permissions given, you must pay the Exam Rescheduling Fee in the Business Office be-
fore taking the exam.

Grading System
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Rochestelniversityuses a 4.0 grading system to grade the quality of course work and to
determine the grade point average. Faculty mesndesign lettegrades based on this
table:

98-100 A+ 4.0 77-79 C+ 23 Below60 F 0.0
94-97 A 4.0 74-76 C 2.0 I Incomplete
90-93 A- 37 70-73 c- 17 W Withdraw
87-89 B+ 3.3 67-69 D+ 1.3

84-86 B 3.0 64-66 D 1.0

80-83 B- 27 60-63 D- 0.7

TheRegistrar translates letter grades to grade points in accordance with the table shown
later in this section.

A Excellent 4.00
A- 3.70
B+ 3.30
B Good 3.00
B- 2.70
C+ 2.30
C Average 2.00
C- 1.70
D+ 1.30
D Poor 1.00
D- 0.70
F Failure 0.00
WI/F Withdrawn/Fail  0.00
wW/P Withdrawn/Pass no point, no GPA impact

Grades are usually available within three weeks of completineer They are re-
|l eased to the student by the Registrars Offi
guarterGPA and cumulative GPA.

Incomplete Grades

If the student does nabmplete course exams and projects by the end that course, then
he or she will need to submit a plan of completion to complete the course within 2 weeks
from the scheduled end date of thatirse with théaculty. The facultywill need to ap-

prove the planwhich will include dates that the student will take or retake exams, and
when projects will be turned in. If a student does not complete a course within 2 weeks of
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the expected completion date for that course, then he or she will fail that course and au-
tomatically receive a grade of “F”.

Repeated Courses

An undergraduate student will be permitted to repeat a course in which a gragd®ef C

D, D-, F, NP, U is recorded. Courses in which grades earned were either C or B, may be
repeated only with approval from the Office of the Registrar. Only courses ke
Rochester Universitwill be used to change course grades. In addition, the student must
notify the Office of the Registrar, the quarter a course is repeated.

A graduate student will be permitted to repeat a course in which either a C or lower grade

was earned. When a graduate student repeats a course with a grade of C or lower the first

time, the better grade is the only one used in computing the cumulative GPA, and the
units are counted only once. Bot hcog.r ades ar e

In order to graduate, the student will need to repeat a course if it is not completed within
the specified time. This includes the situation in which the studentadméted after
withdrawing from or being dismissed from the program. If a studepeats a course and
passes with a grade of 2.5 or better, the initial attempt will not count to towards their
GPA.

Course Failure

Students who failed a course will not receive credit for the course nor will the units or
hours be counted towardsaduation. Students who failed a course may be eligible to re-
take that course the next time the course will be offered.

A student with three or more multiple failuwu
demic Chief Executive Officer and may be coesatl for academic dismissal by the

school’ s academic council
Grade Changes
A grade of “F” (Failure) may be changed by
higher grade. Upon approval of instructor and@iean of Academigsstudent should be
able to repeat any desired cl ass. I f a hi ghe

be removed from the record.

All other grades, unless it is a mechanical error made by the instructor, would be record-
ed i n the csipt. Reheests for grade changes should be inquired within two
weeks of the issuance of grade report.
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Academic Probation

Students who do not maintain the minimum required GPA (gpadd-average) would

be placed on probation for one Quartestructors will counsel the students for a better

studying method, and initiate a different studying strategy that ensures a more successful
academic career. Continued enroll ment requir-r
dent on academic probationegonot raise the cumulative GPA to 2.0 for two consecutive

guarters after academic probation, the student will be academically dismissed.

Grading Policy

Individual faculty members determine the grading policy for each course. Faculty mem-
bers clearlystate in the course syllabus the specific criteria by which the grade will be
assigned, including the relative weight of assignments, papers, examinations, attendance
and other assessments. Only the faculty member has the authority to change grades.

Contesting a Grade

Grades are computed in accordance with the course syllabus-@adsnnstructions. If

you are unsure about the accuracy of a grade, you should approach the professor and re-
spectfully request a detailed explanation of how the gradeevaputed. If this discus-

sion does not result in satisfactory resolution, then you should contact the Academic
Dean. Please approach the matter with respectful conversation and behavior.

Any grade that is in question, includingjaartergrade, should be brought to the profes-

sor’'s attention within two weeks of you rece
month from the timguartergr ades are i ssued to make a chan
if deemed appropriate.

Academic Probation and Dismissal

All students must maintaisin overallgrade point average at leas2.0on course work

taken aiRochestetniversity. A student who falls below 2.0 for the first time is placed

on academic probation. Continued enroliment reguiret he Academi ¢ Dean
a student on academic probation does not raise the cumulative GPA to 2.0 after two sub-
sequenguartes, the student will be academically dismissed.

S
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Auditing Courses

If classroom space permits, students and gmuses may take courses on an audit basis.
Credit is not given, class attendance requirements do not apply, and the student does not
participate in assignments or tests. Further, the professor is not obligated to give class or
personal time to a studenhwis auditing. The charge for auditing a course is given in

the Financial Information section of this catalog.

Directed Study

A directed study version of certain courses is available on an emergencgstastbasis.

This service is provided to assist the student whose program requirements may not be
complete due to not passing or not scheduling a course during its rqgater-by-
quarteryearby-y ear sequence. The course’s time and
mensurate with what is typically involved in attending the class and in completing-its out
of-class assignments, although certain features of the course may havaddibed to

fit a directed study approach. We assess an additional tuition surcharge. The tuition and

tuition surcharge must be paid in full before starting the course. An application for di-

rected study is available in the Registrars Office.

Supervised Study

If you need extra help, you may enroll in up to five hours of supervised study each week.
(Some students do this to satisfy a requirement of a-stoiky program; others are re-
quired to participate as part of an academic restorative action @larups meet weekly

for the purposes of study, under the supervision of a designated instructor. No academic
credit is given.

Correspondence Courses

You must receive the Academic Dean’s per mi ss
spondence. Severdl the specifications stated above for Directed Study apply to this ap-
proach.Permission is not usually granted for courses that baga failed aRochester

University. Studentsnust make acceptable arrangements to have your tests and exams

proctored. Loal church pastors or a memberRdchestetniversityfaculty or staff are

generally acceptable as proctors.
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LEAVE OF ABSENCE

Students may be granted one leave of absence (LOA) perofith period for certain

specific and acceptable reasons. Studerayg also request an administrative leave when

a course that is needed is not available. A LOA shall be reasonable in duration, not to ex-
ceed 120 calendar days. Al LOA’ s must be ir
demics. The request must be accomga by written documentation from the appropriate

person and/or agency. The Dean of Academics will approve or deny the request in writ-

ing.

Complaint Resolution

When students have complaints about individual faculty members regarding a particular

course requirement(s), examination(s), or grade(s), or regarding general issues such as

teaching method and classroom conduct, they may bring the matter directly to the indi-
vidual faculty member. I f a student, i s not s
the student may bring the matter to the Academic Dean for final decision. The Academic

Dean will work with the student and the faculty member for resolution of the complaint

and must inform them of the decision in writing within two weeks.

Honesty

Cheating is a violation of Christian integrity and cannot be tolerated. Examples of cheat-

ing include copying from another student’ s p
student who has already taken a test, giving a student information aboutiaddatsi-

fying a report. Another form of cheating is plagiarism, which involves using someone

el se’s ideas or words without giving credit.
marks and an appropriate citation. If you paraphrase material, thenyst use an ap-

propriate citation.

A student found cheating wil!/ receive a “07
to the Academic Dean for discipline. Such discipline may include a Restorative Action

Plan (as described in the Student Hand®ao dismissal, as determined by the Academic

Dean. If you are aware of cheating or plagiarism, you should report it to the professor
immediately.
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Faculty Assistance

TheRochestetJniversityfaculty is committed to helping you academically and sgkitu
ly. Professors post office hours eagrarter take advantage of these times by visiting
your professors, either by phone or in person.

All faculty members are also accessible by&il. Feel free to contact the professor by e
mail, especially if you @ in an online or4earning enhanced course.

Some faculty members will provide their home phone, cell phone, or pager in their sylla-
bus. Please use discretion when contacting your professor outside office hours. In gen-
eral, most faculty members wipoovide these additional contact numbers are available
from 9 AM to 9 PM weekdays, and from 10 AM to 9 PM Saturdays. Most faculty mem-
bers prefer to reserve Sundays as their personal time.

The school assigns you a faculty member to serve as an advisoaré&/cequired to meet
with your advisor eachuarterto review your academic plan and to register for courses
for the upcomingyuarter We encourage you to meet with your advisor at other times to
discuss your academigisgtual, and ministry progress

Study Groups

Often students receive some of the best help from other students. We encourage you to
seek out other students in each class and form study groups that meet regularly to review
class notes, prepare for tests, and (to the extent permittbe Byllabus) collaborate on
projects. Please contact your professor if you would like help in joining a study group.

Peer Tutoring

Sometimes students who struggle academically can be helped best by other students. If
you are not in a study group, youwsid consider joining. If you need more help than

your study group can provide, contact your professor. Often he or she can help you locate
a volunteer peer tutor who may be able to help you with difficult material.

Academic Progress Requirement

All students must maintain satisfactory academic progress in order to remain eligible to
continue as students in the School. All students are considered to be making satisfactory
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progress when they begin school and during any probationary period. Thises)dbud
is not limited to: meeting minimum standards for grades, work projects, etc.

Unsatisfactory Academic Progress

An undergraduate must maintain an overall grade point average of at least 2.0 in course-

work taken aRochester Universityanda graduate student at least 2iisourse work.

I f a student’s progress, measured at the enct
tory anda projection indicates that it is possible to reestablish SAP by the end of the sub-

sequent term, the schoolgplace the student Academic Probation. The student will be

advised of the performance necessary to reestablish SAP.

Appeals Process

Re-admission to the School following withdrawal for any reason will be at the discretion of

t he School ' smitke a 8tedantsanayetition in writing for reinstatement

within one year of dismissal. The petition must be filed at least two weeks before the be-
ginning of a modul e. The Committee wil/ re
sion records and Higer current situation in making a decision for reinstatement. The stu-

dent wil |l then be notified of t headndssionmi tt ee’
will be entitled to the same rights and privileges and are subject to the same regulations as

any student. Students will not be entitled to appeal if they are terminated for exceeding the
maximum program completion length.

Graduation Requirements

Degree Requirements
To obtain a degree, students must meet the following degree requiremedtsifion to
the requirements specific to their program of study.

1. Complete all courses along with degree requirements.
2. Satisfy the minimum academic program requirements.
3. Meet all financial requirements and other legal obligations.

Upon succedal completion of the program, the student will receive a degree signed by
the Dean of Academics and Chief Executive OfficeRothester Universitgignifying
completion of the required number of hours of the program and an official school tran-
script.
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Recognition of Academic Excellence

Graduation Petition
Students must file a graduation pauartert i on wit
prior to graduation.

Graduation Honors

Honors at graduation are based on overall academic achievement and Christian character
and service. They are determined by the faculty. A minimum grade point average of 3.85
for summa cum laude, 3.65 formagna cum laude and 3.5 forcum laude is required.

Commencement
Commencement is held at the end of Spguogrtereach year. All graduating students
are expected to be present at commence ceremony except in cases of emergency.

Graduation and Placement Rates

Rochestelniversityconinues to update a stant peformance fact sheet through the
website.

Withdrawal

Unforeseen circumstances may require a student to withdraw from the college. If this

seems to be your case, you should talk with the Dean of Students or the Academic Dean.

If the situationdoes indeed warrant withdrawal and there are no other acceptable options,

the student wil/l be directed to the Registra
cess.

Withdrawal involves completing the Withdrawal Form, settling all financial accpunts
and taking care of any other school business pertinent to the student. If refunds are due,
they will be paid only if proper withdrawal procedures are followed.

A student who follows proper withdrawal procedures and whose reason for withdrawal is
approvel by the administration will receive W/P on his/brnscript for all courses the
student is passing. Otherwise, W/F will be assigned. The administration will seek to work
in the best interest of the student when approving or disapproving a withdrawal.

A student who is suspended or dismissed from the college for disciplinary reasons will
receive W/F for each course in which he or she is enrolled.
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Curricular Programs

Rochestelniversityoffersthe following prograre Bachelor of Theology, Master of
Divinity, andMaster of Theology.

Academic Load

A full-time load is considered to be-18 quarterhours pequarter To achieve the com-
pletion of a program within the normal time frame, you should carry an average of
hours eaclguarter

Courses typically require approximately 1.5 to 2 hours of study time outside the class-

room for each hour in class. You should consider family, employment, and church and

ministry responsibilities when determining yaprarterioad.

You must have the Academic Dean’ squprer mi ssi on
This decision depends primarily upon the your grade point average (GPA), according to
the following guidelines:

18 hours 2.70 GPA
19 hours 3.00 GPA
20 hours 3.30 GPA

A new student’s high school GPA, a returning
life circumstances may require a reduced load of 12 hours to be taken for one or more

guartes . I f the Academic Dean’s deci squan, or Vyo
terload of less than 16 hours, you may not graduate on your original schedule.

If you want to get back on schedule, you should consider taking online courses during the
summermuarter taking a course during the Winter Modular, or seeking an oveld¢ed
in your college career.

Ability to Benefit

New students who are admitted with a high sc
provisional basi 8§ weshriabibnsy Tbibenocéhtif
strictions may also be applied to new students whose high school grade average is below

a “C” and to older students who are returnin
strong transcript grades.
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Computer Proficiency

You are expected to have couater proficiency sufficient to type assignments. The Aca-
demic Computer Lab offers full Internet access, word processing capabilities, and Bible
research software. You are encouraged to have your own personal computer, but the
computer lab assists you ifyare not able to do so.

Proficiency and Requirements

Effective communication must go hamdhand with sound doctrine. Consequently, we
require that you demonstrate expertise in both written and sjoigdish.Otherwise, we
require that you enrolhiESL classesluring your firstquarter

Catalog as a Contract

The curriculum and graduation requirements of the catalog that is current when you en-
roll at RochestetJniversityestablish your program requirements. However, the college
reserves the right to make reasonable modifications and substitutions in these require-
ments.If you withdraw from the college for orguarteror more and reenter at a later

date, you must meet tloeirriculum and graduation requirements of the most recent cata-
log. This policy may also be applied to students who maintain enrollment but do so on a
parttime basis (less thahhours peiquartey.

Course Sequence

You are expected to take coursesghieir proper sequence according to the class level of
the course. The college is not responsible for your graduation requirements if you do not
follow this policy.Students are not usually permitted to register for ugpasion Bible
courses unless théyave completethtroductory coursewith a passing grade.

The instructor of the uppelivision course is permitted to make an exception for excep-

tionally well-qualified students. If you want to register for an upgigision course but
y o u d o n these meaetuisite$, feel free to contact the instructor.
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Course Codes

Each course &ochestetJniversityhas a combination alphabetic and numeric identifier
that indicates its curriculum category, its class level, and its credit vatumrterhours.
The Course Descriptions section of this catalog shows the curriculum categories.

Student Ministry

In addition to the curricular requirementsRdchestetniversity s pr ogr am, al | st
are required to participate in Student Ministry. Tiuarterby-quartemrequirements are

detailed in the Student Ministry Manual. This manual is provided at New Student Orien-

tation, and is available upon request from the Director of Student Ministries.

Standards of Satisfactory Progress

All students (fulltime, parttime, undergraduate, and graduate) must maintain satisfacto-
ry academic progress toward completion of their degree. All students who receive institu-
tional, federal and state financial dat this point, we are not eligible for Title IVjust

meet theacademic standards BbchestelJniversityand the standards of satisfactory
academic progress defined by federal regulations as follows. Students must

1 Complete their degree within a maximum period of 150% of the published
length of the academic program,;

1 Complete 66% of all attempted courses ; and

1 Maintain a cumulative GPA of 2.00 at the end of each term.

Academic progress will be evaluated at the end of each term. If a student fails to meet the

satisfactory academic progress standards, the studeiewilaced on Financial Aid

Warning for onequarter If the student still fails to meet the satisfactory academic pro-

gress standards by the end of the warning period, the student will be placed on Financial

Aid Suspension and will not be eligible for fingalcaid until the standards are met.

Students who are placed on Financial Aid Suspension may appeal in cases of extenuating
circumstances. They must submit an Appeal Letter, statinygthey failed to make satis-
factory academic progress and any suppodmgumentation to the Director of Financial

Aid prior to the subsequeguarter The Financial Aid Committee will review appeals on

a caseby-case basis. If an appeal is approved, the student will be eligible for financial aid
for the subsequent probatiogauarter The student must meet the satisfactory academic
progress standards at the end of the probationary period to be eligible for financial aid.
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Student Responsibilities

The one sentence that best summarizes the collegial atmosphdRedhaster Universi-

tyseeks to develop in current and prospecti ve
of self worth that obliges themRochestarxert t h
University sommitment to developing and maintaining affirmative learning and

teaching environment ensures that the rights and freedom of all its school constituents,
especially students, are protected.

Rochester Universitis quite clear about what conduct will not be acceptable if students
are to continudo enjoy the rights and freedoms inherent in their selection, enrollment
and matriculation. Therefore, this handbook outlines most of the policies regulations need
for the students to pursue their academic endeavor at the school.

The educational processa multifaceted enterprise, which enlists the cooperative efforts

of administration, faculty and students. The integrity of the process shall be dependent
upon the sincere effort of students. The integrity of the process shall be dependent upon
the sinere effort in fairness and impartial evaluation on the part of faculty and the honest
academic conduct of all students. The faculty and administration shall jointly assure the
availability of academic conduct of all students. The faculty and administrsitiaih

jointly assure the availability of academic resources for student use and shall make clear
those standards by which students will be evaluated. Students shall be expected to con-
duct themselves responsibly in the fulfilment of their course of study.

Termination Policy

Those who fail to maintain the required policies described under the sections related to sat-
isfactory academic/attendance progress requirements, leave of absence, conduct, dress
code, substance abuse and/or financial obligatimisded within this catalog may be sub-

ject to termination. Examples include, but are not limited to, the following:

U Violation of the attendance policy.

U Failure to maintain satisfactory academic progress.

U Violation of personal conduct standards.

U Inability to meet financial obligations to the school.

Reinstatement Policy

Students who have been terminated for failing to maintain satisfactory academic progress
may be reinstated through the appeal process. Upon reinstatement, the student will be
placed onprobation. At the end of the first module after reinstatement, the following
standards must be achievealcumulative GPA of 70% and @cumulative attendance.
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Unsatisfactory Financial Progress Requirement

Violation of any of the conditions set foritn the signed Enrollment Agreement may lead
to dismissal from the School and/or probation. Failure to meet all financial obligations to
the school may also lead to dismissal from school and/or probation.

Attendance Policy

Successful completion of the educational programRathester Universityequires a
significant commitment of time for class work and outside study each Raghester
University students are expected to attend all class meetings to fully benefit from al
coursework. Even though it is not mandatdRgchester Universitytrongly recom-
mends instructors incorporate attendance into the course grading scale.

Each instructor will establish his or her own attendance policies and procedures, and pub-
lish themin the course syllabus. It is also the responsibility of each instructor to inform
his or her class of these policies and procedures at the beginning of each quarter. Stu-
dents are responsible for knowing the attendance policies and procedures oassaah cl
which they are enrolled.

It is the student’s responsibility to propert
an enrolled student does not attend the first class meeting, the instructor may drop the
student from the class. Each instoratvill make the final decision based on careful re-

view of the circumstantial evidence provided by the student who did not attend the first

class meeting without prior arrangement with the instructor.

|t i's also the st udsemwithdrav fronethepuoivessity loridiop t y t o
from a class that he or she is no longer attending in accordance to the established dead-
lines. A student who stops attending but does not drop a class may receive a failing grade

in that class.

Attendance Probation

Rochester Universityecognizes that there are times when a student is unable to attend
class, arrives late or leaves early. The attendance policy allows for these circumstances,
while ensuring that each student attends class a sufficient amount of time to master the
subjectmaterial.

A student will be placed on attendance probation if he or she is békwagendance in
any given class.Frequent tardiness and/or unexcused absences are cause for placing a
student on probationary status.
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Re-entry Policy

Students who hee been terminated for violating the attendance policy may-batszed
through the appeal proce&tudents who have been dismissed fRRochester University

are required to wait the following Quarter to be qualified for readmission. They must
submit amappeal form stating the reason of dismissal and if readmitted, assure the school
of their commitment.

The readmission appeal letter should be submitted at least two weeks prior to the begin-
ning of the Quarter. The Chief Executive Officer will then corglte and decide
whether to grant readmission. If the Chief Executive Officer approves of the appeal letter,
the student is able to register for the very next Quarter.

Academic and Progress Requirement

All students are required to maintain at least@RA throughout the program. If a stu-
dent fails to meet the satisfactory progress requirement, the student will be notified in
writing and placed on probation until the satisfactory progress is achiébe. student
fails to meet the minimum GPA average at the completion of the program, the student
will not qualify for a certificate of completion.

Students who fail a course, or whose cumulative fall or spring term grade point average
falls below 2.0 Wl be placed on academic probation. In these circumstances, students
will receive written correspondence from the Registrar outlining a plan of study designed
to improve their academic performance. Such a plan of study may include a reduction in
nonacalemic activities, special tutoring, remedial work in reading and writing, or such
other provisions as may seem appropriate in each case.

Each student is required to follow their plan of study until they are removed from proba-
tion. The student is autortn@ally removed from probation upon successfully completing
an academic term in which none of the conditions listed in the first sentence of this
statement occurs.

Probationary Status

The following provisions describe Academic Probation:

U0 Students with &GPA of 2.0or lower, after completion of their first Quarter with
less than 24redithoursunitscompleted, will be on academic probation.

U0  Students on academic probation will be required to meet with the registrar before
the beginning of the following Cuiter or withdrawal will result.
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Student Code of Conduct

Upon enroliment aRochester Universityeach student must be familiar with student
code of conduct that is stipulated in the student handbook. Such code of conduct includes
but is not limited taaccepting duties and responsilyilistaying away from cheatindis-
honesty,plagiarism,falsification, violence, theft, use of drugs, gambling, and alcohol,
demonstrating a welounded personality and professional competence, demonstrating
cultural sensivity and strong ethical character, following code of conduct, and treating
other people with fairness and respect. Each studenthaustthe responsibility and ob-
ligation to exhibit honesty and integrity at all times in the pursuit of a professianzd-ed

tion and to respeche ethical standards.

Violation of this Code of conduct may lead to dismissad/or probation from the uni-
versity. All disciplinary matters will come before the administration, which will review

the complaint, interview the pens(s) involved and make a determination of the action.
Results may include: dismissal of the charge, dismissal of the student, probation or sus-
pension for a specified period of ti me.
permanent file, possiblaffecting a recommendation froRochesterUniversity. The
Universityreserves the right to dismiss any student for whom it feels continuation would
be a detriment to the student,|deV students and/or the universitAny student in viola-

tion of any of sident code of condushall be subject to redress.

Expulsion

The following practices are causes for expulsion:

U Cheating- The unauthorized use of study aids, examination files, and other related
materials, and receiving unauthorized assistance danp@cademic exercise.

U Fabrication- The falsification or invention of any information in an academic exer-
cise.

U Facilitating Academic Dishonesty The intentional helping or attempting to help
another student to commit an act of academic dishonesty.

U Plagiaism — The intentional or conscience representation of words, ideas, or work
of others as one’s own in any academic

Plagiarism Definition

Students are cautioned that Plagiarism is a serious matter, and may result in severe con-
sequences.
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Sexual Harassment Policy

Rochester Universityntends to provide a work and learning environment that is pleas-
ant, healthful, comfortablegnd free from intimidation, hostility, or any other offenses
that might interfere with work performance. Harassment of any-segtbal, physical,

and visual will not be tolerated.
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General Definition of Sexual Harassment: Sexual harassment consserpéctivity of

a sexual nature that has a substantial adverse effect on a person in the workplace. Such

overt activity may include, but is not limited to the following:

0  Verbal, written or graphic communication of a sexual nature.

0  Patting, pinchingpounnecessary contact with another

iU Demands for sexual favor s, accompanied b
employment status.

i  Demands for sexual favors, accompanied by promises of preferential treatment
concerning an ymensiatusi dual s empl o

All employees, and particularly supervisors, have a responsibility for keeping the work
environment free of harassment. Any employee, who becomes aware of an incident of
harassment, whether by witnessing the incident, or being toldrotigt report it to their
immediate supervisor, or any management representative with whom they feel comforta-
ble. When management becomes aware that harassment might exist, it is obligated by
law to take prompt and appropriate action, whether or not thienweants the company

to do so.

Students should immediately report, in writing or orally, any incident in which he/she

believes sexual harassment has occurred. Complaints should be presented to the stu-
dent’s instructor. any reasdn ¢he giudemtldbes mot wiskto u r s, ¢
discuss the problem with his/her instructor, contact a member of management.

Substance Abuse Prevention Policy

As a matter of policyRochester Universitiias adopted and implemented a program that
prohibits the mnufacture and unlawful possession, use or distribution of illicit drugs and
alcohol by students and employees on its property and at any University activity. Any
violation of this policy will result in appropriate disciplinary actions, up to and inaudin
expulsion, even for a first offense. Where it is apparent that a violation of the law has
occurred, the appropriate law enforcement authorities will be notified.

Drug use and alcohol abuse have harmed society through major health and safety prob-
lemsand contributed to the deterioration of the nuclear family. The administration, staff
and faculty are dedicated to providing education, awareness, treatment referrals, along
with the legally mandated reporting and criminal sanctions.

Placement Services

The placement department offers instruction and guidance for students/graduates in the
area of career planning and job search techniques, resume preparation, interview plan-
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ning and preparation, Understanding the importance of networking, completirg{ob
plications, the charactastics of a professional imagmterview follow-up, work place
etiquette, time management skills, and successfully navigating the work place.

Academic Progr ams

Rochestelniversityoffers the following prograsiin Theologtal EducationBachelor
of Theology, Master of heology and Mast of Divinity.
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Bachelor of Theology (4 years program—180 units)

General Description and Program Objectives:

The Bachelor of Theology program is designedite the student theaximum benefit

of a broad education in theological studies with an emphasis in biblical sandiesin-

istry. General Education requirements ensure that the student is broadly educated in the

arts and sciences, while a significant portion of time is dpanting the fields of theol-

ogy and history of Christianity. The majorif
bible, theology and practical ministry

Program Requirements Summary

The general educatiaequirement: 56 units
The Bible and theology requirement: 56 units
Christian History: 8 units
Professional Studies: 36 units
Field Education 8 units
Major Electives: 16 units
Total Unit requirement: 180 units
Residence requiremeat Rochester (90 unitg)

PROGRAM LEARNING OUTCOMES

By the time students complete their program they will be the emerging leaders and serv-
ing the church as the pastor, evangelist, lay leaders and the world with leadership with
the following expertise:

1. Demonstrate a comprehensive knowledge of the Bible

2. Describe comprehensive knowledge of the Christian doctrine

3. Demonstrate knowledge of the history of the church and its heritage

4. Apply pastoral and ministry skills in service to local churchanunity or for
Christian living.

Admission Requirements

Applicants must meet the following minimum requirements to be considered for admis-
sion to the
Bachelor of Theology program:
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1. Applicants for admission must be ingsession of, or hawandidacy fo, a high

school diploma or GED, and must submit official transcripts and/or copy of diploma for
their high school degree, as well as any college level work they have completed, if appli-
cable.

2. A completed application form for admission

3. Application Fee

4. Recommendation Form

Program Graduation Requirements

The Bachelor of Theology degree program requires a minimum of 56 general education
courses, 56 units of Bible and Theojdp units of professional studies, Students are al-

so required to take at leadunits of field ministry and 24nits of elective coursen
any of the classificatian

As much as 9Quarter units may be satisfied thgbutransfer credit. At least Aits
must be completed &ochestelJniversity. A student must pass exit interview.

General Education Requirements: 56 units

Categories Code Course Title Units
COM103 Presentation Skills (4 units)
COM 201 Public Speaking (4 units)
Comt_rggnlca- COM204 Oral Communication Skills (dnits) 16
[
(4 courses) ENG 101 English Composition (4 units)
ENG102 English Literature (4 units)
ENG103 Writing and Reading (4 units)
HIS 101 Hls_toryof Western Civilization to (4
units)
HIS 102 Hls_tory of WesterrCivilization Il (4
units)
Humanities HIS 103 American History (4 units)
and the Arts MUS 103 Music Appreciation (4 units) 16
(4 courses) MUS110 World Music (4 units)
PHL 111 Introduction to Philosophy (4 units)
PHL 112 Logic (4 units)
PHL 212 Introduction to Ethics (4 units)
Social/ POSC101 Introduction to Political Science (4
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Behavioral units)
Sciences - :
Introduction to American Governmen
(4 courses POSC102 (4 units) 16
from at least : :
two disci- PSY 205 Introduction to Psychology (4 units)
plines) PSY 206 Psychology of Religion (4 units)
REL 101 Comparative Religion (4 units)
SOC 201 Introduction to Sociology (4 units)
_ BIO101 Introduction to Biology (4 units)
Na;li]r?elsslm- MATH101 College Mathematics (4nits)
PhysicalSci- MATH 102 College Algebra (4 units)
ences/ MATH 211 Essentials of Calculus (4 units)
Mathematics : — : 8
(2 courses) MATH301 Introduction to Statistics (4 units)
PB150 Human Anatomy (4 units)
Total 56
Bible & Theology Requirements: 56 units
Categories Code Course Title Units
OT 101 | Surveyof theOT (4 units)
NT 101 | Survey of the NT4 units)
NT120 The New Testament & the Biblic#orld (4
units)
NT 203 | Synoptic Gospel& units)
NT 205 | Life & Teaching of Chris{4 units)
NT221 | The Passion of Jesus (4 units)
o _ NT231 Women in the New Testament (4 units)
B&/?iléﬁr?:usntqug;iso(p\ NT 305 | Pauline Epistle¢4 units) 40
courses) NT320 | Gospel According to Johi@ units)
NT321 | Acts(4 units)
OT 220 | OT Historical Bookg4 units)
OT301 | Theologyof the Old Testamer{#} units)
OT305 | The Pentateucf units)
OT315 | Introduction to the Prophets (4 units)
OT 320 | The Prophets (Major(4 units)
OT 321 | The Prophets (Minor@ units)
BT303 [Biblical Interpretation4 units)
THE 301 |Christian Doctrine (4 units)
Theology (AMin- | THE 302 | Christian Doctrine 1(4 units) 16 units
imum of 4courses)| THE 303 | Christian Doctrine 114 units)
THE 304 | Christian Doctrine IM4 units)
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THE331 | Christian Ethics (4 units)
THE 325 | Contemporary Theology | (4 units)
REL101 (Comparative Religion& units)
PSY 206 | Psychologyof Religion (4 units)
THE309 | Apologetics(4 units)
Total 56
Professional (Practical Ministry) Studies: 36 units
Categories Code Course Title Units
CE301 | Christian Education (4 units)
CE306 | Discipleship (4 units)
CE307 | Bible Study Methods (4 units)
PRA220 | Spiritual Formation (4 units)
PRA300 | Christian Worship (4 units)
PRA305 | Evangelism (4 units)
Professional Studies | PRA307 | Pastoral Leadership (4 units)
(A Minimum of 9 PRA310 | Church Financé4 units) 36
courses) PRA311 | Preaching (4 units)
PRA312 | Mission (4 units)
PRA405 | Introduction to Christian Busine$$ units)
PSY?255 | Personality Disorders (4 units)
PSY402 | Christian Counselin¢4 units)
PSY415 | Pastoral Counseling (4 units)
PSY 425 | Counseling for Marriage and Family (4 units)
Field Education: 8units
Categories Code | Course Title Units
Field Education (A | PRA 351 | Field Education I (4 units)
minimum of 2 | PRA 352 | Field Education II (4 units) 8
courses) PRA 353 | Field Education III (4 units)
Electives: 24units
Electives may be drawn from any of the categories including Church History
Categories Code Course Title Units
HIS305 | Church History (4 units)
Electives(A Minimum | _HIS306 | Church History (4 units)
of 6 courses in any HIS307 | Reformed Theology (4 units) 24
category) HIS310 | History of the Presbyterian Movement (4 units)
HIS415 | History of Renaissance and Reformation (4 units)
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\ PRA416 \ Human Resource Management (4 units) \

Graduation Requirements

1) The completion of 180 quarter hours of credit including at E&sinits in General
Education Professional Studies, field ministry and other requirements

2) Demonstration of Christian character by interview

3) Completion of course work with a Grade Point Average of C (2.0)

4) Passing Exit interview
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Master of Theology (2 years program — 48 units)

Program Description

The Master of Theology is designedaiepare students for further study, in preparation
for an advanced study or ehoyment that requires a master's degree. This program con-
centrates especially on the upper division biblical courses including biblical languages,
methods of exegesis, theologyd hermeneutics.

Graduation Requirement48 units

Concentration requiremer4 units

Electivesin Any area of interes4 units

Residence requiremer4 units to be taken &ochestetJniversity

Program Learning Outcomes

1. Demonstrate eompetent knowledge of the Old and New Testament.

2. Demonstrate competent knowledge of theology in their contemporary issues.
3. Integrate biblical knowledge into their Christian ministry or context.

4. Apply biblical and theological knowledge to servenisiry.

Master of Theology Admission Requirements

Anyone possessing a bachelor’s degree or it:
guirement for admission to the program. See the section on admissions criteria, earlier in
this catalog, fomdditional requirements.

Applicants must meet the following minimum requirements to be considered for admis-
sion to the Master of Theology program:

1. Applicants for admission must hold a Bache
uni ver si twi tohr actollleeageet gpnadampbamhda. Gk er age o
scale), and must submit official transcrip

2. A completed application form for admission

3. Application fee
4. Recommendati on Form

Program Requirements

As stated above, a mimum of24 units must be completed in the concentration of Bibli-
cal Studieor Theological studies'he remainin@4 units are to be taken as electives and
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may be derived from Biblical Studies as well as the other areas of Church History and
Systematic Thology.

Course Offerings (for full descriptions, see Course Offerings Section of catalog)

Classification Code Course Title Units
OT 301 | Theology ofthe OT(4 units)

OT 315 | Introduction to thé’rophetg4 units)
NT 301 | Introduction to the NT4 units)
NT 205 |Life and Teachings of Chrig¢4 units)
. NT 305 | Pauline Epistle$4 units)

A Require- THE 401 | Systematic Theology(# units) 24
(r;eGnE:(()rSrlg(larz)u ™ "THE 402 Systema’Fic Theo_logy (4 units) units

THE 415 | Apologetics(4 units)

THE 425 | Contemporary Theology(# units)
THE 426 | Contemporary Theology (# units)
THE 511 | Biblical Theology I(4 units)
THE 512 | Biblical Theology (4 units)
OT 515 | Introduction tothe Prophets (4 units)
OT 520 | Major Prophets (4 units)
OT 521 | Minor Prophets (4 units)
PSY 515 | Pastoral Counseling Il (4 units)

An Elective NT 503 | Synoptic Gospels (4 units)
(minimum of 6 NT 511 | Theology of the New Testament (4 units)
courses) NT 512 | Studiesin the Gospel of Mark (4 units) 24

NT 520 | New Testament and the Biblical World (4unit{ Units
NT 521 | The Passion of Jesus (4 units)

NT 531 | Women in the New Testament (4 units)
THES31 | Christian Ethics (4 units)

Graduation Requirements

1) Completion 048 quarterunits

2) Completion of he course work with a GPA of 2.05 above.

4) Demonstration of competenceBiblical Studieghrough coursework
5) Passing Exit interview

103



Master of Divinity (3 years program — 128 units)

Program Description:

This program is designed to equip dedicated Christians for various ministries in the
church setting, including the ordained ministries of instruction and leadership in the
church. This program emphasizes developing the capacitydg ahd communicate the
Christian scriptures and the theological traditions and the capacity to model and facilitate
Christian spiritual formation and communal practices.

Program Requirements Summary

Biblical Studies: 48 units

History: 16 units

Practica Theology: 28units (including field ministry)

Electives: 36units

Total Unit Requirement: a minimum of 128 units

Residence requiremer@8 units to be taken &ochestetJniversity

Program Learning Outcomes

By thetime students complete the program, they will become pastors, assistant pastor,
minister of Word and Sacrament, lay leader in serving the church and leader in the Chris-
tian-related organization and the world with confidence and competency with the follow-
ing skills and knowledge:

1 Demonstrate a comprehensive knowledge of the Bible and exegetical and theo-
logical skills.

Demonstrate an ability to integrate faith in their life and professional ministry
Demonstrate evangelical aspect of the world missiorcatdral diversity in

that students continue to be disciplined.

1 Demonstrate ministry and pastoral skills to lead congregation and church.

il
il

Admission Requirements

Anyone possessing a bachelor’s degree or it:
guiremen for admission to the program. See the section on admissions criteria, earlier in
this catalog, for additional requirements.

Applicants must meet the following minimum requirements to be considered for admis-
sion to the Master of Divinity program:
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1. Applicants for admission must hold a Bachelor of Arts or equivalent degree from a uni
versity or college with at least a cumulative grade poiataye of 2.7%4.00 scale), and
must submit official transcripts for their academic work.

2. A completed apjtation form for admission

3. Application fee

4. Recommendation Form

Program Requirements

Students receive the Master of Divinity degree upon a successful fulfillment of the fol-
lowing program requirementd8 units of Biblical Studies, 16 units of History, 28 units

of practical theology including field ministry, and 36 units of electives in any category
which makes up the total 128 units. A student may transfer up to 40 units toward his or
her degree progna.

Course of Study
Categories Code Course Title Units
HIS 305 | Church History (4 units)
_ HIS 306 | Church History 1i(4 units)
History : , : 16
(4 courses) HIS 405 | History of Presbyterian Moveme( units) units
HIS 415 uHrl]?tt;))ry of Renaissance ameformation(4

OT 301 | Theology ofthe OT(4 units)

OT 315 | Introduction to the Prophe(d units)
NT 301 | Introduction to the NT4 units)

NT 205 | Life and Teachings of Chri¢d units)
NT 305 | Pauline Epistle$4 units)

The New Testament and The Biblical Worlg

NT520

- . (4 units)
Biblical Studies& : :
Theology NT521 | The Passion of Jesus (4 units) 48
(12 courses) THE 401 | Systematic Theology (4 units) units

THE 402 | Systematic Theology (4 units)
THE 415 | Apologetics(4 units)

THE 425 | Contemporary Theology(# units)
THE 426 | Contemporary Theology (B units)
THE 511 | Biblical Theology I(4 units)

THE 512 | Biblical Theology Il(4 units)
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ED 415 Church Administration (4 units)
POSC 415| Modern Political Thought (4 units)
PRA310 Church Finance (4 units)
PRA400 Christian Worship (4 units)

PRA 410 Homiletics (4 units)

PRA411 Preaching (4 units)

PRA412 Mission (4 units)

PracticalTheology | PRA 415 Practical Counseling (4nits) 28
(Choose Tourses) [ pras0s | Evangelism (4 units) units
PRA507 Pastoral Leadership (4 units)

PRA 551 Supervised Field Ministry (4 units)
PRA 5% Supervised Field Ministrii (4 units)
PRA 53 Supervised Field Ministrylll (4 units)
PSY402 ChristianCounseling (4 units)
PSY 415 Pastoral Counselin@ units)
PSY 425 | Counseling for Marriage and Family (4 unitj
Electives: 3@units
Electives may be drawn from any of the categories above.
Categories Code Course Title Units
NT512 Studies in the Gospel of Mark (4 units)
NT531 Women in the New Testament (4 units)
0OT512 Introduction to Prophets (4 units)
0OT520 Major Prophets (4 units)
Electivein Any Cat-| OT521 Minor Prophets (4 units) 36
ego%ﬁiggg)s ®% ["GK101 New Testament Greek | (4 units) units
GK102 New Testament Greek Il (units)
HEB101 Biblical Hebrew I (4 units)
HEB102 Biblical Hebrew Il (4 units)
THES31 Christian Ethics (4 units)
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Graduation Requirements

1) Completion ofl28 quarterunits (up to 40 units may be transferred).
2) Completion of he course work with a GPA of 2.05 above.
3) Demonstration of competence in Ministry Skitsough coursework

4) Passing Exit interview
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Course Descriptions

[Note: All courses are numberé@m 100 to 699, with a prefix code of two letters that
indicates the department or discipline in which the course is taught. The first numerical
digit indicates the level of difficulty or advancement of the course. The 100 to 300 level
are generally undgraduate courses. Courses numbered 400 and above are generally
graduate level courses. The second and third digits may have significance within their
particular departments. Not all courses will be offered each quarter; course offerings may
vary.]

General Education

BIO101 Introduction to Biology (4 units)

An examination of the human body in health and disease. After examining the normal
physiology of the body, the processes and symptoms of a variety of diseases will be dis-
cussed. Emphasis will iaced on the factors responsible for these diseases and their
prevention. Prerequisite: None

COM103 Presentation Skills (4 units)

This course aims to develop a student’s
and informal presentation situatiogg. meetings, training sessions and conferences.
Students will have the opportunity to explore and practice key areas in both preparation
and delivery of presentations through faculty input and group discussion. Prerequisite:
None

COM110 Theological Eglish (4 units)

This course is designed to give English language learners the opportunity to advance
their knowledge of pertinent Theological terms in an English speaking coRrteteq-
uisite: None

COM 201 Public Speaking (4 units)

Introduces the fundaemtals of oral communication through topics including: selection

and organization of materials; preparation and delivery of individual and group presenta-
tions; analysis of ideas presented by others; and professionalism. Prerequisite: None

COM203 English_anguage in Film and Media (4 units)
Course utilizes various forms of visual media, including film and television, to demon-
strate both the formal and colloquial usage of the English language in everyday society.

COM204 Oral Communication Skills (4 units)
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This course is designed to develop student skills in both interpersonal and public speak-
ing. Students will learn to improve their communication ability for academic and profes-
sional use through effective presentation techniques and vocabulary enhancEneent.
requisite: None

ENG101 EnglishComposition(4 units)

Writing collegelevel academic essays. Students will study the art and elements of writ-
ing, develop editing and revision skills, practice critical reading and critical analysis, and
develop library skills for researcRrerequisite: None

ENG102 English Literaturg4 units)

Develops writing and reasoning skills beyond the levels of profigieequired by
ENG101. The course emphasizes interpretation, evaluation and persuasion. Also pro-
vides students with opportunities to further develop their research skills. Prerequisite:
EN10L.

ENG103 Writing and Reading (4 units)

This course emphasizesading comprehension skills and writing skills, using current
events, fables, online resources and books. Students will produce written responses, in-
cluding summaries and critical analyses, duringlass assignments. Vocabulary ac-
quisition and readingpeed will be augmented and improved using traditional and paper-
less (virtual) tools. (Preequisite: None)

HIS 101 History of Western Civilization(4 units)
A broad of survey ofvesternhistory from the earliest time to 1715. Emphasis is given to
the development of the Christian church before the reformation. Prerequisite: None

HIS 102 History of Western Civilizatioh (4 units)

A broad of survey of esternhistory from 1715 to the psent. Emphasis will be given to
the western civilization and the relevance of the past to contemporary life. Prerequisite:
None

HIS103 American History (4 units)

This course is an introduction to American History from its origins to the present. We

will focus on the American experience and tl
what it means to be American from colonial
9-11 world orderPrerequisite: None

MATH101 CollegeMathematicg(4 Units)

Mathematical skill and fluency is one of the first hurdles for lifetime success. This

course is designed to help overcome the par!H
course wil/| devel op the participahetuses compet
of calculators and computers, estimation, and graphs and tables

MATH102 College Algebra (4 units)
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For anyone who has wondered, “When wil!/
with concrete examples and practical applications. This courseitrates on the beau-

ty, power, and fun of algebra: functions and transformations, linear and quadratic ine-
gualities, systems of equations, complex numbers, polynomial and rational functions,
sequences, mathematical induction, and the binomial theorem.

MAT 211 Essentials of Calculus (4 units)

The course deals with topics of limits, continuity, differentiation and integration of alge-
braic, exponential and logarithmic functions, and basic differential equations with appli-
cations to business, natural andiabsciences. Prerequisite: None

MUS103Music Appreciation (4 units)

Basic elements of music theory. Understanding and cultivating a life of worship, with
emphasis upon simple worskgtanning techniques. Recognition and history of Western
music from Melieval times to the present. Appreciation for music fromWastern
cultures.

NUTR101 Introduction to Human Nutrition (4 units)

This course provides a brief overview of human nutrition including the processes of di-
gestion, absorption, transportati@amd excretion of food and nutrients; the structure,
function, metabolism, requirements, deficiencies, and toxicities of protein, carbohydrate,
fat, vitamins, minerals, trace minerals, and dlteece minerals; and the fundamental
principles of energy metabsm and fluid, electrolyte, and aelrhse balance. Prerequi-

site: None.

PB150 Human Anatomy (4 units)

This course is a comprehensive and systemic study of the structure of human body at the
cellular, histological, and organ level. The emphas&udy includes microscopic and
macroscopic anatomy of the integumentary system, skeletal system, muscular system,
nervous system, special senses, endocrine system, circulatory system, lymphatic system
and immunity, respiratory system, digestive system th@drinary system.

PHL111 Introduction to Philosophy (4 units)
Study of philosophical methods and how these methods may serve as a means of inte-
grating learning and faith.

PHL112 Logic (4 units)

This course is a study of deductive and inductiveagreng, elementary symbolic, logic
and language structure with consideration to argument, inference, proof, fallacies and
semantics. Prerequisite: None

POSC101 Introduction to Political Science (4 units)

This course presents an overview of the disaiplincluding the basic theories, concepts,
approaches, and enduring questions of political science. It provides students with a
foundation of knowledge and the analytical skills necessary to understand modern poli-
tics in historical context. Prerequisitédone
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POSC102 Introduction to American Government (4 units)

The purpose of this course is to explore the philosophical and institutional bases of
American governance. Students will master the major branches and institutions of Amer-
ican government as welkdhe extraconstitutional players that make up the American
political system. Students will also become acquainted with the major policy and ideo-
logical debates that surround American politics. Prerequisite: None

POSC415 Modern Political Thought (4its)
A study of the philosophical foundations of western democracy, fascism and com-
munism.

PSY205 Introduction toPsychology (4 units)

This course emphasizes the basics of psychology. Topics include: science of psychology;
social environments; life pisiology and behavior; personality; emotions and motives;
conflicts, stress, and anxiety; abnormal behavior; and perception, learning, and intelli-
gence. Prerequisite: None

PSY206 Psychology of Religion (4 units)

This course involves a study of tdevelopment of religious attitudes and the psycholog-
ical factors involved in religious cultures. This course will explore religion from a psy-
chological, not a theological, perspective.

PSY425 Counseling for Marriage and Family (4 units)
An evaluation ofamily interaction, family structure, marital relationship and interde-
pendence of marriage partners and their family members.

SOC201Introduction toSociology (4 units)

This course is an introduction to sociology as a scientific discipline. Surbgtgr in-

cludes sociological concepts, sociological processes, social structure, social organization
and social institutions, including family, education, politics, religion and economy.

SOC302 Contemporary Social Problems (4 units)
An in-depth study bcontemporary social problems. Includes an examination of marital
problems, education of youth, drug abuse and criminal behavior.

Biblical Studies

NT101 Surveyof the New Testament (4 units)
A study of the New Testament with emphasis orhik#orical, theological and literary
features.

NT120 The New Testament and The Biblical World (4 units)
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Classes will provide a fresh approachie New Testamentith a spirit of openness to

the different interpretations available in scholarsfhipe relation between the text and the
context, the whys and hows of the original Authors will be explored in their peculiar his-
torical, literary, and cultural features. The theological implications of such a dialogue will
be the pr oduc torespectthenegina maessageafahe Authors and the
contemporary challenges one faces to make Christianity intelligible and significant.

NT203 SynopticGospels (4 units)

Thestudy of the synoptic gospels represents the opportunity of awgbosktheredac-

tional skills of the Evangelists, their use of sources and the development of the respective
theologies. This study intends to familiarize the students with the overlapping similarities
as well as the distinctive traits that delineate the creative bbeach Author. The partic-

ipant will take an active role in determining the intimate process that produced a new lit-
erary genre, namely the Gospel and the basis for the development of the NT canon.

NT205Life & Teaching of Christ (4 units)

A thoroughoverview of the life of Jesus Christ on earth, with special attention to the de-

vel oping emphases and distinctive purposes
try. The course also examines the historical setting of Jesus' ministry and the special em-

phasis of each Gospel.

NT221 The Passion of Jesus (4 units)

The passion of Jesus is the heart of the Gospels and a central reference in the whole of
the New Testament. Accounts of the passion of Jesus are different and theologies are de-
veloped accordinglyin this course we will reconstruct the history of the last week of Je-
sus, recall the predictions of the cross and the peculiar elements in each narrative.

NT231 Women in the New Testament (4 units)

In this course, we will address various topics pemaitd women and femininity in ear-

ly Christianity, topics that have been oft neglected by historians and theologians.

Among these will be the roles of women in the early church hierarchy, as church leaders

and prophetesses; the history of the Mary Magdaateaditions; women martyrs; wom-

en’s ability to embody traditionally “mascul
We will briefly explore the roles of women, and views on femininity in the Greco

Roman world and Judaism, in comparison with the rol@gomen in the early church.

NT301 Introduction to the New Testament (4 units)

An evaluative, critical, irdepth study of the authorship, dates, literary style and each

book’s relative place within thetueofl | ecti on.
the books are examined.

NT305Pauline Epistles (4 units)
A study of the letters of Paul in terms of their literary and theological issues and in the
context of early Christianity.

NT311 Theology of the New Testament (4 units)
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A study of thetheology of the New Testament with emphasis on the historical, theologi-
cal and literary features. Recognizing that the New Testament was written by numerous
authors over the course of many decades and under varyingpsditical conditions,

we will address the theological standpoint of each major text or grouping of texts, also
addressing the text’
tematic and corporate theology of the New Testament.

NT312 Studies in the Gospel of Magk units)

Mark is the earliest of the Bible’s four
In this course, students will learn the major issues of Markan interpretation in the context
of contemporary Jewish and GreRoman culture; the polititapheaval of 1stentury

Judea and Gallilee; and later Christian tradition.

NT320 Gospel According to John (4 units)
A study of the Gospel of John with emphasis on its historical, literary and theological as-
pects in view of modern scholarship.

NT321 Acts (4 units)
A detailed study of the Book of Acts with emphasis on the development of the early
church and on the life and missionary journey of Paul.

NT503 Synoptic Gospels (4 units)

The study of the synoptic gospels represents the opporturatgloseup of the redac-

tional skills of the Evangelists, their use of sources and the development of the respective
theologies. This study intends to familiarize the students with the overlapping similarities
as well as the distinctive traits that delireetite creative hand of each Author.

NT511 Theology of the New Testament (4 units)

A study of the theology of the New Testament with emphasis on the historical, theologi-
cal and literary features. Recognizing that the New Testament was written by numerous
authors over the course of many decades and under varyingpsditical conditions,

we will address the theological standpoint of each major text or grouping of texts, also
addressing the text’
tematic and corporate theology of the New Testament.

NT512 Studies in the Gospel of Mark (4 units)

Mark is the earliest of the Bible’s four
In this course, students will learn the major issdddarkan interpretation in the context

of contemporary Jewish and GreRoman culture; the political upheaval of-tentury

Judea and Galilee; and later Christian tradition.

NT520The New Testament and The Biblical World (4 units)

Classes will provide resh approach tthe New Testamentith a spirit of openness to

the different interpretations available in scholarshipe relation between the text and the
context, the whys and hows of the original Authors will be explored in their peculiar his-
torical, literary, and cultural features. The theological implications of such a dialogue will
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be the product of one’'s capacity to respect
contemporary challenges one faces to make Christianity intelligibleéigméicant.

NT521 The Passion of Jesus (4 units)

The passion of Jesus is the heart of the Gospels and a central reference in the whole of
the New Testament. Accounts of the passion of Jesus are different and theologies are de-
veloped accordingly. In thisourse we will reconstruct the history of the last week of Je-
sus, recall the predictions of the cross and the peculiar elements in each narrative. Sub-
sequently, we will see the range of symbolic meaning that the cross has taken in early
Christian theologynd art.

NT531 Women in the New Testament (4 units)

In this course, we will address various topics pertaining to women and femininity in ear-

ly Christianity, topics that have been oft neglected by historians and theologians.

Among these will be the roled women in the early church hierarchy, as church leaders

and prophetesses; the history of the Mary Magdalene traditions; women martyrs; wom-

en’s ability to embody traditionally mas c ul
We will briefly explore tle roles of women, and views on femininity in the Greco

Roman world and Judaism, in comparison with the roles of women in the early church.
(Prerequisite: None)

OT101 Survey of the Old Testament (4 units)
A Study of the Old Testament with emphasis anhistorical, theological and literary
features.

OT220 OT Historical Books (4 units)
A study of I and Il Chronicles, | and Il KingRochesterNehemiah and Esther and the
history, ideology and theology found there.

OT301 Theology ofthe Old Testament (4 units)

An evaluative, critical, irdepth study of the authorship, dates, literary style and each

book’”s relative place within the entire OId
nature of the books are examined in deptieolodgcal Themes and purposes of each

book, as well as a unifying Theological message, will be discussed in depth.

OT305 ThePentateuch (4 units)

This course examines creation, fall, Israel's ancestors, exodus, and the Law using literary
and historical malysis. Theological issues explored include the character of God, human
nature, and covenantal relationship with God.

OT315 Introduction to the Prophets (4 units)
The study of the role of the Old Testament prophets in their historical settingndseir
sages to the nation and their impact on the development of tee Gidistian though

OT320 Major Prophets (4 units)
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An expository study of the selected books of major prophets. The historical setting that
gave rise to the prophetic literature via# examined.

OT321 Minor Prophets (4 units)
A study of the historical backgrounds, the theological aspect, time, and place of ministry,
and personality of each of the authors of the books from Hosea through Malachi.

OT515 Introduction to th@rophets (4 units)
The study of the role of the Old Testament prophets in their historical setting, their mes-
sages to the nation and their impact on the development of tee Gidistian though

OT520 Major Prophets (4 units)
An expository study othe selected books of major prophets. The historical setting that
gave rise to the prophetic literature will be examined.

OT521 Minor Prophets (4 units)
A study of the historical backgrounds, the theological aspect, time, and place of ministry,
and pesonality of each of the authors of the books from Hosea through Malachi.

BT303 Biblical Interpretation (4 units)
A study of the methods of interpretation of the Bible with special attention to textual,
historical and theological issues.

BT501 Introduction to New Testament (4 units) The historical background of the New
Testament including the formation, history, extent, and transmission of the canon. In-
cludes a special introduction to each New Testament book.

BT502 Introduction to Old Testamie(4 units) Text, canon and examination of the
foundation and conclusions of modern historiodtical methods; special introduction of
each Old Testament book.

BT505 Biblical Interpretation (4 units)
A study of the methods of interpretation of Bible with special attention to textual,
historical and theological issues.

Biblical Languages

GK101 New TestamenGreek | (4 units)
An introduction to the grammatical forms, syntax and vocabulary of N.T. Greek.

GK102 New TestamenGreek Il (4 units)

Continued study of vocabulary and advanced grammar with translation of portions of the
N.T. PrerequisiteGK101.
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HEB101Biblical Hebrew I (4 units)
An introduction to O.T. Hebrew with emphasis on vocabulary, syaraxgrammar.

HEB102 Biblical Hebrew II(4 units)
Advanced study of Hebrew grammar with emphasis an improvement of vocabulary.
PrerequisiteHEB101

Theology

PHL212 Introduction to Ethics (4 units)
An examination of theories oforality with special emphasis on conscience and morali-
ty in decisioamaking.

ST505 Contemporary Theology (4 units) Against the backdrop of philosophical devel-
opment from the time of the Enlightenment, representative figures in theology are stud-
ied in oder to grasp current hermeneutical methodologies and the development of bibli-
cal criticism.

THE301 ChristianDoctrinel (4 units)
A brief look at each of the four departments of Theology astddy of the doctrine of
God. His nature, attributes, penslity, and work.

THE302 Christian Doctrine 1[4 units)
A study of the Person, claims, and work of Jesus Christ. Prereqhisite:

THE303 Christian Doctrine 114 units)

A study of the doctrine of the Holy Spirit as to His Person and aodkastudy of the

nature and responsibilities of the Church with attention to its relations to the Kingdom of
God and society in historical contelrerequisiteNone

THE304 ChristianDoctrinelV (4 units)
A study of the doctrine of man and sin¢liuding the depravity of man and the nature
and consequences of sin. Prerequiditene

THE309Apologetics (4 units)

This course introduces the fundamental elements of clear, straight, orderly and valid
thought, including deductive and inductive reasoning and the accurate use of language as
well as exploring the practical applications of logic. Topics include: argustreicture

and identification, validity and strength of arguments, common fallacies of reasoning,

use and abuse of language in reasoning, principles of fair play in argumentation.

THE325 Contemporary Theologly(4 units)
This course focuses on the study of related representation theologians.

THE326 Contemporary Theologl (4 units)
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This course focuses on the study of related representation theologians.
Prerequisite: THB25

THE331 Christian Ethics (4 units)

This course will examine the foundations for Christian ethics and introduce contexts for
contemporary ethical choices within a Christian worldview. In addition, this course will
explore methods for moral decisitomaking and explore case studies to deteentine
connection between biblically informed values and norms to culture and society.

THE398 Senior Seminar and Bible and Theology (4 units)

This course offers upperclass and graduating students in the fields of Bible and Theology
the opportunity to gxore various issues and topics of interest to them, drawing together
the totality of the work they have done during their program.

THE401 Systematic Theology | (4 units)
A study of the inspiration of the scriptures, the works of God, origin, astthglef an-
gels, and man.

THE402 Systematic Theology Il (4 units)
A study of the purpose and plan of God, the person and work of Christ, conversion,
grace, justification, regeneration, and sanctification. Prerequisite402

THE415Apologetics (4units)

This course introduces the fundamental elements of clear, straight, orderly and valid
thought, including deductive and inductive reasoning and the accurate use of language as
well as exploring the practical applications of logic. Topics eheiwlrgument structure

and identification, validity and strength of arguments, common fallacies of reasoning,

use and abuse of language in reasoning, principles of fair play in argumentation. Fur-
thermore, this course introduces the background, contexsudostiance of the ongoing

debate between theists (e.g. Christians) and atheists regarding the existence of God.

THE425Contemporary Theologly(4 units)
This course focuses on the study of related representation theologians.

THE426Contemporary Theologl (4 units)
This course focuses on the study of related representation theologians.
Prerequisite: THE425

THES01 ChristianDoctrinel (4 units)
A brief look at each of the four departments of Theology astddy of the doctrine of
God. His nature, attributes, personality, and work.

THES02 Christian Doctrine (4 units)
A study of the Person, claims, and work of Jesus Christ. Prereglisite:

THES03 Christian Doctrine 114 units)
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A study d the doctrine of the Holy Spirit as to His Person and veortt astudy of the
nature and responsibilities of the Church with attention to its relations to the Kingdom of
God and society in historical conteRtrerequisiteNone

THES04 ChristianDoctrinelV (4 units)
A study of the doctrine of man and sin, including the depravity of man and the nature
and consequences of sin. Prerequisiiene

THES511 Biblical Theology | (4 units)
This course examines the thematic and historical developrhargarticular doctrine.
Special emphasis on the given period on the author in the context of the entire scripture.

THES512 Biblical Theology Il (4 units)

This course examines the thematic and historical development of a particular doctrine.
Special emphss on the given period on the author in the context of the entire scripture.
Prerequisite: THE511

THES531 Christian Ethics (4 units)

This course will examine the foundations for Christian ethics and introduce contexts for
contemporary ethical choicesthin a Christian worldview. In addition, this course will
explore methods for moral decistomaking and explore case studies to determine the
connection between biblically informed values and norms to culture and sétiety
requisite None

REL101 Canparative Religions (4 units)

This course is an introduction to the academic study of religion and of world religions,
and to the religious traditions of Hinduism, Buddhism, Confucianism, Daoism, Sikhism,
Judaism, Christianity and Islam, as well as sewatadr current religious trends. The

course examines the historical evolution, the fundamental doctrines and beliefs, the prac-
tices, institutions and cultural expressions of these religious traditions. Prerequisite: None

Church History

HIS305 ChurchHistory | (4 units)
A study of earlyand medievathurch development including major theologians and their
writings.

HIS306 ChurchHistory Il (4 units)

A study of the modern church development including major theologians and their writ-
ings.Prerequisite: K5305
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HIS307 Reformed Theology (4 units)

A study of the Reformed theological tradition beginning with Augustine and following
the Reformed trail through Wycliffe, Hus, Luther, Zwingli and on to Calvin. Prerequisite:
HT503 or equivalent

HIS310 History ofthe Presbyterian Movement (4 units)
An in-depth study of the Presbyterian Movement. Emphasis on doctrinal distinctive and
present directions.

HIS407 Reformed Theology (4 units)

A study of the Reformed theological tradition beginning with Augustine and following
the Reformed trail through Wycliffe, Hus, Luther, Zwingli and on to Calvin. Prerequisite:
HT503 or equivalent.

HIS410 History ofthe Presbyterian Movement (4 units)
An in-depth study of the Presbyterian Movement. Emphasis on doctrinal distinctive and
present directions.

HIS415 History of Renaissance and Reformation (4 units)

A study of the political, intellectual, industrial and religious development that resulted in
the reformation movement in Europe froni"lté the 17" centuries. Detailed study of
courses, factions, distinctiveness and their achievements of various reform movements
are studied.

HIS420 History of Korean Church (4 units)
A study of the Koreashurch development including its identity and growth within his-
toricattheological framework.

HIS505 ChurchHistory | (4 units)
A study of earlyand medievathurch development including major theologians and
their writings.

HIS506 ChurchHistory Il (4 units)
A study of the modern church development including major theologians and their writ-
ings. Prerequisite: 3505

HIS510 History ofthe Presbyterian Movement (4 units)
An in-depth study of the Presbyterian Movement. Emphasis on doctritiattie and
present directions.

Practical Theology

BT309 Introduction to Practical Theology (4 units)
This course will explore the history of practical theology, and discuss founding theologi-
ans who have influenced the development of the field.
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BT509 Introduction to Practical Theology (4 units)

This course will explore the history of practical theology, and discuss founding theologi-
ans who have influenced the development of the field. In addition, this course will dis-
cuss the distinctives of pracal theology, and clearly outline how practical theology is
different from pastoral theology.

CE301 Christian Educatiod (inits)
A study of educational philosophies with an emphasis on promoting Christian growth
through educational planning and evaluation. Prerequiddee

CE306 Discipleship (4 units)
A study of the biblical principles and contemporary issues of disoialengwith atten-
tion to evaluating existing programs of discipleship.

CE307 Bible Study Methods (4 units)
This course will not only teach the essentials of inductive Bible study methods, but will
present the techniques using new modes of communication.

CE501 Christian Education (3 units)
A study of educational philosophies with an emphasis on promoting Christian growth
through educational planning and evaluation. Prerequidtee

CE506 Discipleship (4 units)
A study of the biblical principles and contporary issues of discipi@aking with atten-
tion to evaluating existing programs of discipleship.

CES507 Bible Study Methods (4 units)
This course will not only teach the essentials of inductive Bible study methods, but will
present the techniques usimgw modes of communication.

ED 415 Church Administration (4 units)
A study of administrative aspects of the church operation. Its organization, record keep-
ing and other activities are studidtterequisite: None

PRA220 Spiritual Formation (4 units).

A survey that examines the social scientific and practical theological intersections of
spiritual life. Lectures, class discussions, and sgralip seminars will be used to facil-
itate proces®riented practices. Students will be encouraged to deepesmand their

own personal spiritual life in and through this course as it relates to practices of ministry.

PRA300 Christian Worship (4 units)
A study of biblical foundations, historical development and current trends in worship.

Prerequisite: None

PRA35 Evangelism (4 units)
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This course involves a study of tberrent models of theology to explore methods of
evangelism. This course will explore different approaches to evangelism that are con-
textual, lived, local, and practic&rerequisite: None

PRA307 Pastoral Leadership (4 units)
A study of theories and styles of leadership in ministry context with attention to a bibli-
cal image of leadership and service. Prerequisite: None

PRA310 Church Finance (4 units)

Introduces the basic principles and concepts used in the financial management of a
Christian business enterprise addressed from both theoretical and practical standpoint.
Emphasis is placed on the financial management of a church. Topics include money and
capital markets, financial management of working capital, capital budgeting and fixed
asset management, cost of capital, and gbam and longerm financing by means of

debt and equity capital. There is no{Pequisite.

PRA311 Preaching (4 units)
A study of preparing sermon construction and style of delivery of the sermon. Prerequi-
site: None

PRA312 Mission (4 units)

This course examines biblical and theological foundations of mission with attention to
historical, cultural and methodological issues. Prerequisite: Nong~ormerly Intercultural
Studies: Mission]

PRA351 Field Education I (4 units)

A course focused on important principles of Spiritual Formation and Christian Leader-
ship with an appropriate field experience under the supervision of a competent supervi-
sor. Cognitive, affective, and experiential learning experiences are designed to foster the
student's formation in ministry. (PRA 422-423 are a continuation of this course.)

PRA352 Field Education II (4 units)
Weekly involvement in ministry with satisfactory completion of student's self-evaluation
form and supervisor's evaluation form.

PRA353 Field Education III (4 units)
Weekly involvement in ministry with satisfactory completion of student's self-evaluation
form and supervisor's evaluation form.

PRA400 Christian Worship (4 units)
A study of biblical foundations, historical development and current trends in worship.
Prerequisite: None

PRA405 Introduction to Christian Business (4 units)

An introductory study of the functional areashofsiness to help students realize the in-
tegral role business plays in the economy and our lifes§tesequisite: None
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PRA410 Homiletics (4 units)
A basic course in the theory and practice of developing a sermon in the Seminary Chapel
with construgive criticism on the part of the instructétrerequisite: None

PRA411 Preaching (4 units)
A study of preparing sermon construction and style of delivery of the seRrenequi-
site: None

PRA412 Mission (4 units)

This course examines biblical arieblogical foundations of mission with attention to
historical, cultural and methodological issueserequisite: Nonf=ormerly Intercultural
Studies: Mission]

PRA415 Practical Counseling (4 units)
This course provides an examination of theories of selumy with an emphasis on prin-
ciples and techniques integral to Christian practice of couns@iegequisite: None

PRA416 Human Resource Management (4 units)

Introductory overview of basic human resource management activities. Various func-
tions of huma resource management are explored including planning, staffing, training,
compensation, motivation, employee development, benefits, performance evaluation,
discipline, health and safety issues, emplamployee relationships, asdmpliance

with employmat laws PrerequisiteNone.

PRA505 Evangelism (4 units)

This course involves a study of tberrent models of theology to explore methods of

evangelism. This course will explore different approaches to evangelism that are con-

textual, lived, local, angractical. This course will help students to gain a greater under-

standing of their personality, and who God has created them to be, and how they can

“what” evangelism is according to who God h:
academic study angpiritual formationPrerequisite: None

PRA507 Pastoral Leadership (4 units)
A study of theories and styles of leadership in ministry context with attention to a bibli-
cal image of leadership and serviBeerequisite: None

PRA520 Spiritual Formatiord(units).

A survey that examines the social scientific and practical theological intersections of
spiritual life. Lectures, class discussions, and sgralip seminars will be used to facil-
itate proces®riented practices. Students will be encourageteepen and enrich their

own personal spiritual life in and through this course as it relates to practices of ministry.

PRA551 Supervised Field Ministry(# units)

Classroom preparation is balanced by a variety of ministry experiencedisseNery
processes, and nurturing relationships with faculty, supervising ministers, and church
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leaders in multiple contexts. Through the process of gradual immersion into ministry
practice, an examination of professional identity will begin. (B&2553 are a comu-
ation of this course.)

PRA552 Supervised Field Ministry (¥ units)
Weekly involvement in ministry with satisfactory completion of student'seselfuation
form and supervisor's evaluation form

PRA553 Supervised Field Ministry 1{# units)
Weeklyinvolvement in ministry with satisfactory completion of student'seeiluation
form and supervisor's evaluation form

PSY255 Personality Disorders (4 units)

This course provides an examination of the variousihpdggical disorders, with an em-
phasis orpersonality disorders, as well geeoretical, clinical, and experimental per-
spectives of the studyf psychopathology. Coursework will cowerminology, classifi-
cation, etiology, assessment, and treatmertiefiajor discders Prerequisite: None

PSY402 Christian Counseling (4 units)
This course provides an examination of theories of counseling with an emphasis on prin-
ciples and techniques integral to Christian practice of couns@iegequisite: None

PSY415 Pastoral Counseling (4 units)
Instruction in the scope and methods of pastoral counseling with a practical examination
of case studie®rerequisite: None

PSY455 Personality Disorders (4 units)

This course provides an examination of the variousihpdggical disorders, with an em-
phasis orpersonality disorders, as well goretical, clinical, and experimental per-
spectives of the studyf psychopathology. Coursework will cowerminology, classifi-
cation, etiology, assessment, and treatmerti@fiajor disorder®rerequisite: None

PSY515 Pastoral Counseling (4 units)

Instruction in the scope and methods of pastoral counseling with a practical examination
of case studies. Prerequisite: None
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Faculty Information

All instructional staffsof Rochester Universitgre selected based tmeir academic cre-
dentials and professional experience, and are required to comply with the Mission, Bibli-
cal Foundation Statement, Institutional Objectives, and Community Commitment
Agreement.

RochestetJniversity requires all instructors to maintainetir knowledge by completing
continuing education courses in their subject area, classroom management or other cours-
es related to teaching.

Below are listed several of our recurring faculty members. Please note that our faculty
roster may change onqaarterly basis and according to course enroliment. As such, the
current catalog may not reflect more recent changes that have been made, adding or re-
moving faculty as needed.

Rochester Universitilas a faculty senate that is made up of faculty memBéRoches-

ter University, the Faculty Senate meets regularly to review, discuss and approve any
newly proposed program, curriculum, change and modification of curriculum, academic
policies and procedure, etc.

The duties and responsibility of the Faculignate include periodic review and approval
of academic freedom, faculty duties and responsibilities, welfare of faculty, academic
handbook, academic calendar, etc.

Faculty

Rhys Kuzmic

Professor of Theology

Ph.D. ReligionClaremont Graduate Universjt3016

M.A. in Theology GordorrConwell Theological Seminayg003
B.A. in Religion Vanguard University of Southern Californ2000

Benjamin Laie

Professor of Biblical Studies

Ph.D. Hebrew Bible, Claremont SchoolTdfeology, 2017
M.A. Hebrew Bible, Claremont School of Theology, 2011
B.A., Kanana Fou Theological Seminary, 2008

Margaret Froelich
Professor of New Testament
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Ph.D. Candidate, New Testament, Claremont School of Theology, 2017
M.A. Theological Studies, Clamont School of Theology, 2008
B.A. Religious Studies, Scripps College, 2004

Peter Chang

Professor of Christian Counseling

Ph.D. Religion, Claremont School of Theology, 2007
M.Div. Claremont School of Theology, 2002

M.A. in Counseling, Azusa Paciflgniversity, 1999

Anna Renee Winget

Professor of English and Communication Arts

Ph.D. CandidateJoint Doctoral Program at UCI and UCSD, 2018 expected
M.F.A., Boston University, 2011

B.A., Loyola Marymount University, 2006

Alexis Alizor

Adjunct Professor of Sociology

Master of Arts in Sociology, UC Davis, 2013

Bachelor of Arts, Sociology-University of California, Santa Barbara, 2010

Giovanni Esti

Adjunct Professor of Theology

Ph.D. in New Testament, Claremont Graduate Univer2op8

Master of Divinityand Master of Arts, Catholic Theological Union, Chicago, IL, 1991
Bachelor of Philosophy of Religion, Istituto Teologico Fiorentino, Florence, 1984

J. Andrea Geli

Adjunct Professor of English and Communication Arts

Master of Arts, La Sierra University, Wirside, CA, 1999
Bachelor of Arts, La Sierra University, Riverside, CA, 1995

Kathy Koupai

Adjunct Professor of English and Communication Arts

Doctorate of Philosophy in Education, A.B.D., Claremont Graduate University
Master of Arts in Journalism adear Eastern Studies, New York University, 2001
Bachelor of Arts in English and Women

s Stud

Peter N.T. Snow

Adjunct Professor of Theology

Master of Arts in Theological Studies, Loyola Marymount University, 2003
Bachelor of Arts in Philosophy, California State University, Los Angeles, 1995
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